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PHILLY.COM MEMORANDUM OF AGREEMENT

This Memorandum of Agreemoent (this "Agreement”) entered into by and between Phaladelphia
Media Nerwork Digital, publader of Philly. Com, (hereinalter seferred 10 as the “Employer”), and
the Newspaper Guild \CWA Local 38010, (hercinalter referred 10 as the “Guild™), acting for and
on belall of itsell and of those mombers, present or future, covered by this Agroement, shall be
valad amd binding effective February 8, 2013 and expres oo February 8, 2015,

Antick 1, The Employer will recogaiee the Guild as the sole collective barngaining
agoed for Editonal and Advertising employees employed at Philly com sebjoct to the conditions.
herein. The Guild will not use the work assigresenes revalting from this Agreement as 3 means
10 attempe 30 repeesent of claim parisdiction over any individuals not covered by this Agroement,
through any means such as gant clanfication procoderes Of Contract gricvasce procedurcs,
Nothing in this Agreement Fanits the Guald's right to organize.

Antiche 2, The provissoas set Tonh m the Agroement shall spply 10 all peescat and
future Edwornial and Advenimang employees of Philly com. For the perpose of the Agroement,
Edstorial and Advertising employees shall comsast of all employees with the following job titles:
Mulki Media Coatem Producers. Sales Suppont, Ad Trafficking, Local Reps, Recruitment Sales,
Real Estane Reps, Automotive Reps, and Geaphic Designer: hut shall sot inchade Fxeonive
Producer, VP & Edaor, Masaging Producer, Social Media Cocedinatce, Interactive Web
Designer, Creative Services Manager, Dircctor Ad Ops, Local Sales Masager, Senior Data
Analyt, Classified Sakes Manager, VP of Advertising, and Executive Producer - Vadoo.

Ariche 3, ATl full-teme employees covered by this Agreement shall have a ecgular
foery (40) howr workweek. The regular workweek foe part-timse cmployces shall be st by the
Employer. All employees shall be entitled to one howr of unpasd lunch a day. All employees
shall reccive pay only for hours actually worked. Overtame shall be paid at a rate of one snd half
times the employee’s regular rate of pay. Overtime shall be cansed only on hours actually
worked s excess of foety (40) howes in 2 workweek,

Article 4, Work schedules shall be set by the Employer for all employees. The
Employer cam change any schedule upon twesty-foue (23) hours advance notsce.

Article §. Except as modified herein., all employees coverod by the Agreement shall
he sabgect to the following Articles of the main contract between the Employer and the Guild

dated Febouaey 8, 2013:

Articie 4 - GUILD AND AGENCY SHOP

The Employer agrees that it will not, without the writies consent of the Guild, employ oe retain
2 an employce, any person covered by thes contract unless he'she is a member in good standing



of the Guadd, or beooenes 3 member within 30 days after beginming caployment and remains a
member @ good stasding. The Guild agroes that it will adm 10 membendip and retain in pood
sanding amy such employee who complics with the constisution and by-laws of the Guild,
peovided he/she shall noe Bave been previously expelled or suspended from any unit of the
Newspaper Guild.

The Employer shall not be required to discharge any employee bocasse of hisvher failure 1o
bocome or remain a member of the Guild, except for such reasons as are lawful under the Labwe-
Management Relations Act of 1947, until repeal, amendment or doclaration of invalidity theroof,

B is the Guild's practice, two weeks prioe 50 making such roguest, to send notice 1o a delinquent
member of the Guild™s imention 10 request the Employer to dismiss such member. The Guild will
in every imtance send 10 the employer a copy of such notice simultancously with #ts transmission
10 the Employer,

(Note: The muerpeetation of the Guild Shop Clause as set foeth in
the minutes of the negotiating commitice of October 17, 1940, and which
shall constwute a clarificacion of the Gudd Shop Clause is:

“The Guild coudd bar an cmployee from membership who is under
expalsion of susperion from the Guild or a person who had never been a
member but who had worked on a peper dunmg a Guild strike, e the
Guild could not refuse 1o sccept imo its membership a person who had
been a bona fide exccutive on 2 paper during the tiame the Guild engaged
i a srike against that paper.”

Article § - CHECK OFE

When so authorized by the mdividusl employee, in writing, the Employer agroes 10 deduct
weekly from the salary or wages due each employee (inchading part-time cmployees of space
wriers paad by voscher who are members of the Guild and who have signed vach authorzation)
the amount which the Guild shall by written notice centify 10 the Employer as duc from sach
employee o account of membendip dues and/or assessments owing o the Guild by said
caployee, and within cight days thercafier 50 tramsmit said amount o¢ ssounts 10 the Treasurer
of the Guild. An employee’s voluntaey written assignmont shall remain effective in accoedance
with the serms of such assegnment. The foem of the check-off authorization shall be as follows:

“1herehy assign to the Guild, in payment of sy mesbenship dues thereto, as from time 1o time
extablidhed by the Comtitution of The Newspaper Guild sed by-laws of the Guald, a portioa of
such seeen herealter payable 1o me as salary by the Employer during cach month after the date
hereol. equal 1o said membership dues for said moath, and | heredy saborize said Employer
accondance with any applicable collective bargaining agrecment betwees the Guild and the
Employer each mosth 1o deduct the waid amount from the salary payable 10 me by the Employer
and %0 ramsmit e same 1o the Guild,

Lintead 10 be legally bound by this assignment which shall be irrevocable for the period of cee
year from the date heveof, e for the period from the dase heveof umtil the 1cmination dale of said



applicable agreement, whichever occurs sooner. Should | not give 1o the Guild and to the
Employer notice in writing (not less than five oe more than fourseen days before amy smnivensary
date hereod or before the termanation date of any applicable collective bargaimimg agroement,
whichever oocurs sooner) of my desive to revoke this sssignment, on such ssaiversary date or o
such sermination dage, then this assignment is 10 remain irrevocable untsl the next such
anniversary date or termination Jdate, & the case may be, whichever ocoun sooner.”

Date (date must be entcred)
Mo Day Yoar
Name (Print)
Namx (Signasurc)
Addressy
Number, Street of Avenue Zone City or Town
Article 16 - HOLIDAYS

New Year's Day, Memonal Day. Independence Day. Labor Day, Thanksgiving and Chaistmas
Day willl be paid holidays. I a paid holiday falls o a Sunday, the following Monday will be
comsadered as the holiday.

An employee will be permitsed 10 be sbsent from work with pay om Rosh Flashana, Yom Kippar,
Good Friday, and Martin Lather King Jr. Day, provided the employee has motified hisher
immediate sepenoc at least two (2) woeks in advance, The employec may be required to make wp
the absence by working on a regular day off or on cme of (he other holidays, as may be agroed on
by the employee ad superiorn.

I any of the padd holidays falls during an employec’s vacation, o¢ on an employec’s regular day
off, e employee will receive a compensating paid day off within thiry (30) days following the
holiday.

If am cmployes is required 1o work upon a hobsday. or opon a day on which ihe employee s
cntitled 10 e feee from work for haveng worked upon a paid holiday. in addition o holiday pay.
the emphoyee will be pasd. ot the canployee's then curront regular rate of pay for all bours worked



on the holiday. Holiday pay will not count 1oward overtime. Only hours actually worked will
count toward overtime.

Article 17 - PERSONAL DAYS

Fulltime employees oa the payroll as of January 1 of any year will recenve four paid personal
days per year Pancime employees om the payroll as of Jasuary | of any year will receive three
paad persomal days per year. The dases on which these personal days aee taken will be mutually
agreed upon between the employec and the department head. Employees shall designate prioe o
Oxtober | the dates for their porsonal days for the romainder of the calondar year. [f an
cmployee fails 10 make sach designation by October |, the Employer may assign the days to b
taken within the calendar year.

Articie 15 - BEREAVEMENT LEAVE

I the event of a death in e employee’s immediate family. the employee will be given a
reasonable amount of time off with pay. “Immodiate faamily™ is defined a8 pasents, childron,
siblings, spouse, declared domevtic paetner, mother-in-law, father-in-law, daughter-in-law, son-
in-law, grandparcots, prasdohaldecn, puardans, siep-parents, sicp-children, step-beothers, step-
sisters, brothers- in-law, sisters-in-law, foster parents and relatives residing an the employee’s
howehodd.

In special circumstances, comsideratson will be given for relatives not enumerated above,

Article 22 - SICK LEAVE PAY

221 An employec absent doc 10 iliness shall be entithed 10 sick pay during the iliness, wp to the
limets @ the following schedule:

The number of 100°% paid sick days will be six (6) during each year of this Agrecment,

Usused sick days cansot be camiod over or baaked from one calesdar year o the sext
calendar year.

Boenefins 10 begin on the Ist day of absence.

Conversion Option of 65% Sick Pay Estatlemcst 20 1007 Skk Pay Entitlement: The
cmployee willl receive six (6) 10075 pay sick days per calendar year and then will begen o
receive 65% pay. It is agreed that employees who has used all six (6) 1OO% sick pay days, but
are contumsously absent bocamse of iliness for more than three (3) weeks and have provided the
required HIPAA release and amending physician documentation to the Employer’s medical
department may ope to comvert 65% sick pay under the sick pay schedule 10 100% sick pay days
retroactive 10 the beginning of such absence. Notwithstanding the foregoing. converied 100%
sick pay days may not be greaser than the remaiming durstion of their disability per “The Madcal
Disabilay Advisor — The bndusiry Standard for Disabiliny and Worker s Compensation Desation
Gusdelines™ by Dr. Presiey Reed. Any authorized bat unused comvenad 100% sick pay days will
be comverted back 10 65% sick pay days. After theee (3) weeks of continuoees abwence because of



an iliness and upon receipe by the Employer of all required docussentation, the employee will
then recerve restonation of 35% pay retroactive to the dane 65% sick pay began. The Employer
and the Guild agree that the determination of the number of allowable converted 1007% sick pay
days will be made by the Employer utilizing The Medical Disability Advisor - The Industry
Standand for Disabdity and Worker's Compensation Duration Guidebines™ by Dy. Pecsley Reed
and such determination cannot be subject 10 the grievance oc arbitration procedere.

Successful Retum 1o WorksSick Pay Resewal: It is agroed that employoes who cxhaus
their sick tme eststlement cither in a given calendar year oe due 10 conlinoous absence due 5o an
ilimess that extends from one service yoar into the next service year, must havo a seocessful
retum to woek 180 days s order for their full sick time 10 renew, I & new calendar year begins
during the 180 day wait period for sencwal of the full sick time benefir, the employee may be
chipblc for ronewal of six (6) 100% paad sick days.

Viacation time will not accroe dunag s employee's contimuous absence duoe 10 an (liness.

Auto allowsnce providod pursuant 10 Article 15 will not be paid 10 & regular car user for
any week that the employee has boen absent for a full five (5) days.

When an employee has been contimuously et bocae of am ilness for more than
twenty-six (26) weeks, the employee may thea elect 1 termisalc employment.

When an employee has been oomtineously absent because of aa illsess for thirty-cight
(3%) woeks or more, the Employer may 3t that time elect %o terminate sach employes.,

I neuber the employec noc the Employer elects 10 serminale employment, the employee
shall. upon recovery from illness, be reinstated in hivher segular position.

Maximum benefit will be twenty-six (26) woeks of pay at 65% of the employec’s segular straight
time rate. The specific number of weeks an employoe will receive will be based cm the following
chan;

Employed More Thas And Less Than: Amosmt:

At of Smonths ... SN D | JS———w—— ' T
| § 4 [T .. 3 woeks” pay
(R V747 T — AN st soptimiccneiioniieiasrmmarriins 4 weeks' pay
& PR e iesstessicasivomiiiey B U YOS cnssilisomsisissiiammccinresn 5 weeks' pay
2172 years SRR B . S— 6 weeks' pay
 § YTy - R B SRS L T wecks' pay
3 I3 POME rnceinsiisscnimtnmtvs YIS cnmmmmssisscmmtiiiovnamasssss e & weeks” pay



SR e 3 V2 YOS cciveonsssssmmmemsonmensvensts 11 weeks' pay
S 12 years..... 6 years .. - 14 weeks' pay
1 S — IRy il 15 weeks' pay
L [ g T S —— T YOS vervmmrvrorsosmmupstossomubtite e 1T weeks” pay
7 years T2 years .. 18 weeks™ pay
(R[4, [P — L O——— 19 weeks” pay
YRS cosrvsvorvertmsosstovovsoumenene 35 J——— 30 weeks” pay
8 172 years 9 yeans . 21 weeks™ pay
O YOMED ccssssssisommsenssrisessmmssenia 9 112 YORES s vonmmennsis 23 woeks” pay
B (24 T —— o AR S S N NN 25 woeks” pay
10 years of more ......ooiiin votunnas 26 woeks” pay

An employee will not e entitled 10 sick pay watsl the coployee s notifiad in writing by the
Employer that he/she will be retained in hivher position, or unth the employee completes theee
{3) moaths of employment. whichever occurs earlier.

The s allowance for an employee with less than one (1) year™s continuous service will
be two (2) wecks” pay, subject 10 the preceding paragraph.

If the illaess of an coployee extends from one service year imo the nexl scrvice year, the
cmuployee & not catitlod o receive sick leave pay for such aluence s excess of the amount
indicated om the Schodule in Anicle 22.1.

“Serviee Year™ is defined as the period of 365 days beginning oo January 1, for those employees
hired during the persod from Jamsary | theough June 30; or July |, for those employees hired

during the period from July | through December 31, If an employee’s sick keave absence is not
continuos from one service year inlo the next, the employee™s full sick leave will be renewed ot

the beginning of each service year

The length of service mentioned in Article 22,1 shall include the employee's sotal lengeh of
continuows service for the Daily News or The Inguiser in any capacity under the present
Employer and all predecessor Employers.

When s cmployee has been contimsously absent bocause of illness for more than 26 weoeks, the
cmployee may then elect 10 tenuinate employment, Hivber craployment will thes ceane entirely



and the Employer will have no further obligation %o sach employec. Pursuant to the tenms of the
Gﬂ#wmw&mmmmcwmbcdi‘hkhmmmmlm
benefit provided by the Guild-United Indepeadent Pension Plan. The Employer does not have
and will not have an cbligation 10 the Guild-Unined Independen Pession Plan, including withow
fimnation, that the Employer will not panticipate. fund, coatribute or otherwise be invobved &
any way in the Guild-United Independent Pension Plan.

“M-Whub«nmimwdym:bmmofmillneulor”uwk\.lhe
may o that Tkme elect to terminate such employee’s cmploymcst. Thereupom hisher
cmployment willlhumdidyaﬂ&liqbynuilhwmmmowpkmmﬂ
 Pursusat 1o the terms of the Guild-United Independent Pension Plam, the employoe
may be cligible for an iliness temeimation benefit provided by the Guidd United Indepondent
Pension Plan. NWMMm«Mwinmm-WMwuwuw
Independent Pension Plan, including withowt limitation, that the Employer will not pamicipase,
fund, contribute or otherwing be involved in any way i the Guild-United Independent Pension
Plass

If mcither the employee nor the Employer cects to termimate employment wnder this
Articke 22.5. but the employec dics during hisher absence bocause of an iliness, hisher
WlMMmmwynﬂm&npby«-iuhnemﬂmlewwdt
cmployee. Pursuant 10 the tenms of the Guild-United Independent Pension Plan, the employee
=ay be cligible for a death benefa provided by the Guild-1Inited Independent Pension Plan. The
Employer does mot have and will not bave an obligation 1o the Guild-United Independent
Pension Plan. including without limitation, #at the Employer will not participate. fund,
comtribute o otherwise be involved in any way in the Guild-United Independent Pension Plas

26 MwmdﬁAnb&.WW'sm»mnMum“-
suil*kﬂmlaloudbmbpafemhlmmduhmﬂull-tmuxiuhllmw
1o intermupt contimsty of absemce.

227 The Employer may roguare an employec absent because of Miness 10 submedt 3 physician’s
centificate or may have hinvher examined by a physician selectod by the Employer.

(NOTE: The peactice of regulaely requiring a doctoe’s cerificate in cases involving diness of
throe (3) days’ duration or bess will be relaxod, provided B employee notifics hivher imencdiate
mmdsu&uuukmmmumhefmmcﬁmm'usdmhldlonpon
1o work. and peovided there is no indication of malsgering. In the katier case, a doctor’s
centificate may be required befoee sick pay is allowed. In the case of employees who are
wheduled 10 repont for woek in the aficmoon or early eveming the call to report iliness shall
contimse 10 be made i accordance with past practice, befoee the scheduled time foe acowally
mponingfotaott.humedmcmbyumm-oim.madnmw
oppoctunity (by mail, if necessary) shall be considered compliamce with the requirement of
reposteg the iness.)



225 The provisions of the Article shall in no way affect, modify or waive the Employer’s right
and ligbalities oo the employee™s right wader the Workers” Compensation Lawns.

229  Employecs on such leave are expected, 10 the extent possidle, 10 noeify the Employer of
the peobable date of thewr retum.

210 hmdpmdﬁimpynmwmmhmwn.mw
thmueamdwpmwmdwdﬂwcmyclubump
wmymwmy.-m«umwmawu«mmmmmma
the cmphoyee, which required the payment of sk leave pay by the Employer. Such rights shall
bcanipodoome!’.mployubylmmM’upmmi\’..meﬁmmt'uu
kacm.mﬁqhyudnnbeuhuiudlou.mpwnhc.«ukhdwmﬁoyoe‘a
mmmdtbecm&oy«mlmnnwbyuw.m-yddl&wmm
pemlninngxhlilipnmm-miom&abyﬂnwmdlheuimmwu
employee. Ameounts eecovered shall be used as offscts against sick time charged 10 the employoe,

mewmdmwm'smdwyuwillmmmm
MnﬁmManphy«mbcdnemMiM.indnEmhyu‘s
mm-wmyummn&uwwlmymmmwu
cnqio)u.-dacopyoomecdld.mdeuﬂblncmchpwm«cimmau-h,.mhc
Employer's opinion, «xhpuwnaswmp-wum«maanemplom
tmyheMM(Z)mﬂ)ﬂﬂnm«aﬁmidn'smiﬁalcwillbenq.lindd
him/her oa the sext occasion of hisher absence by reasom of illness.

Article 24 - HEALTH AND WELFARE FUND

The Employer will continue 1o conrbate 1o The Newspaper Guild Health and Welfare Fund,
establishod seder 38 Agreement and Declaration of Trust, executed oa May 17, 1968 at the
following conmribution rates: $5.123 per hour for cach eight (%) hour shift for all active Guikl
employecs with Family, Employee and Spousc. of Employee and Children) coverage. $1.70 per
howr foe each eight (8) hour shift for all active Guild employoes with Smgle coverage and op-
outs. Canenbutions will be made for furlough Bours.

242 Fotllpn&mewby«\.lkﬁmploy«'smmdﬂlbtmw«lonapwm
basis in proportice to the time worked.

243 mem“wilanm&lwkmmmm;nmlum'wﬁa.

' \ \J
-

1anymploy«:uﬂ&m())m«mﬂmuwhtkemyuubhmim
under 3¢t of Congress 10 enler the Service of the United Stases, or of any Sime, or who, if the
United Seates is at war, voluntaily enlers the srmed foeces of the United Stases. or of any State,
u&eUnnd&Hawm.wmymﬂoy«miwfmmmu;btmuipwdby
aN-powhbuﬂund«mmdcmmmemadummd-ywmmmc
Emph)u.-dwhlumhhdﬂwwdlwpmdmaw“a\mbe
ww.ahllbcomdadmmlawofm.almmwﬂwﬁmw by him/her
ma:hmuu(mmdmmmﬁnkndwa-uwmke“naddcdlonnlauho(



thmhuw&dlmw.Mymwomm-mmm)
days plus reasonable travel time of hivher release from war service applics for reinstatement,
shall withim two (2) weeks a&er\bcawlo)ﬂmwapﬂimionhMMwhbfm
muwwamumsu!yotmmga.awmam-mwmummcn
mmaliitbeleuthnlhepyhdshcmivdupo-uthgmknedm'c)m
mmmmm»wmuwammmu

Emplover and the Guild. Ummubw»kdympﬂotmmsﬂnwwtd
thmnmwmanwnmmlymmwm:m
r«mm-mwdnmm-nu”mmuuwmumdmm
uwmmmmw“u(‘m In astempting o make soch 3 position
availadle the Employer may, if necessary, dismiss upon the payment of two (1) woeks” severance
py(am(l)ywammthWwﬁu(J)‘m‘mmmfam
lhmme‘l)ycx'twatfalhtsnmlow.nemploy«mwahiudmhmmwunw
into service of the retuming omployes.

(b) Regardless of any other seemangty conflicting provisions of this Agreement when an
mubmm«kmdahav.b«mdhvmm in the service of the United
Slw.ao(-ySulc.ordtthnildS!mMndm“Muim.otmanploy«c&udumc
Esployer, as hereim defined, applies for reinstatement, any other employec who was hired
because of such fird employee’s absence may, wpon the payment of two (2) wecks” severance
mhmc!).wammax&cw.mlm())wﬂa' severance pay for more
tham one (1) year's work for the Esgloyer. be dismissed by the Employer, and any employee
who was transferred o a different pmillonmo(miﬂmcmpb)«'smnybc
medwmtmmau»wmm.mmmmwmkw
Mmmpmm.ituthmbehwm-hhfcuwpy. An employoe hired oe
transferred 10 substitule for s employec oo leave of absence under the provisions of sbsection
(a) of dhis Article 31 shall be potificd in writing. 3t the time of hivher hiriag or transfer, a5 the
wemybc.oﬂheuathnhiMMm«cmluhmbjmmﬂwwu‘nmdmh
mmsmb)wmtnmdunmwrw-mmamam

(c) The benefits of thas Article 31 shall be extended 10 include such omployees i, bomg subject
10 indaction usder the Selective Service Act. voluntarily enlist, and to employees in the rescrve
of any service who cater active servine.

Article 23 - NO STRIKENO LOCKOUT
It is mutusily agroed that there shall be no strikes, lockouts, sit-dowm, sft-@s, slowdowns,
sympathy strikes. picketing, Moppage of inserruption of woek, oe direct of indirect interference oe
dhmpdoooﬂlcqauiomd!hcﬁmployaaﬁu&cmdthbw The Guild shall
use every reasonable effoet 1o provent the shove actions by any of its members employed by the
Employer.



Article 39 - GRIEVANCE PROCEDURE

Any dispute over ihe incrpectation of my clause of this Agreement, or over the carrying ot of
any of its terms, shall be settlod by negotiations between 3 commimee representing the E

or its authonzed representative, s a commitice chosen by the Guild, If the parties fail 10 reach
an agroement acceptable to e Represontalive Assembly of the Geaidd within twelve (12) days,

the matior will be referred 10 a bocal Joint Board.

It Board: The bocal Joint Boaed shall be comprisad of two representatives of the Guild and
two sepresentatives of the Employer, all of whom shall be selected and convene within five (5)
dar)smamemm'da*uiklwmmmbymnmﬁmwmmm
party. umm«-mmammummmwmmmm.m
render a decision of the majority in writing. The decision shall be final 3od binding upon the
Guild and the Employer.

Article 40 - ARBITRATION
IF the Jownt Boand is unable to arive ot a magoeity dectsion within scvom (T) days of its flest
-wliu.t:dispu\hm.upm-mlmmudenum).bewbmimdmmmw-
impartial arbetrator to be designated in accordance with the current rules of the American
Arbitration Association.
The arbierstor shall rondor a docision In writing 3s s00n as possible. This decision will be final
and diading upon the Employer and the Guild. The fee of the arhitrator, scluding expenses, and
the American Arbitration Association’s bill for administrative costs, shall be borne equally by

the parties. Neither pany sdall be required so pay any part of the cost of a stonographic transcripe
without express consent.

Expedited Arbitration: mmwwm.mm-mmmmmmma
may be appropriate 1o cxpodite the arbaration of 3 given grievance. Such sieps may inclode
walving trasscripes, waiving briefs, stipulating facts and sswees in advance of the hearing,
mﬂingwdwisionsau'thamhwuhmmnﬁmw.
Article #1 - MANAGEMENT RIGHTS
Except a5 set forth in this Agreemest, all stassory and inherent rights, prerogatives and fanctions
to manape the business, 1o disect and control the business and workforce, 10 make any decescas
affecting the business, and 10 take actions nocessary 10 carry oul its business. are retained and
vowed exchesavely in the Employer. incloding, b 0ot Timited to the followng: the night 1o plan,
desermune, darect and control the nateee and cxsent of all its operations and cossmsaments: 10
determsme the methods, procedures, malerials, and operations 1o be used or 10 discontinue or to
modify thow use: to desermine which programs and contracts 1o ester 1o expand the business
operations by acquisitios, merper or other meana; 1o discorginee the operation of the Emsployer
by sale or ctherwise, m whole or in pant, its stock of asscts; and in all respects 10 carry oul, in
addition, the ordwary and cestomary function of management, whetber exercised oe et



Artiche 45 - SEPARABILITY

Imymn«mmd&‘uwundjud;dbyamnaMwhdyo(
co-pmnjmiuauiomobeinmnmawimnyu-.mmmotpmtdmshdlmmdid
and unenfoeceable, but mwduhyammmulmimaﬂmmym
term or peavision of this Agreement, which shall remain i full foece and effect.

Article 6. The Editocial and Adventising employees covered by the Agreement will
u«.wmmwmmmwmwmmmbmmw
Employer and the Guild datod September 24, 2010 based ca the date of bare a1 the Employer,
inchading all predecensoes.

Anxle 7. The answal minimum wages foe Editorial employees covered by the
Agreement shall moe be less than $34,000. The ammual minimum wages for Advertising
empioymoo\wdho'lhel\w&llmbﬂenwsmm. All carrent Gusld
cwﬁomulhwmuwakly-mmwwz.s‘l upos contract ratification.

Articke 8. When Advertising employecs covered by the Agreement sell advertising
MﬂhMMaWbWWI@W«MyN&&«N
affilissed poblications or enterprises (including caline/New Modia products and services), of
through networks or MWW.M%MBMW.‘MW\M
and the employee willl roccive revenue credit, mcluding applicable incentives andior
commissions foe the portion of the advenisement the employee sold. Incemtives andioc
commissions will be pasd for such salkes scconding to the applicabie plan.

Anxle 9. All new hires will have a 270-day peobationary period.

Aricle 10, The Employer may discharge an employee smncdiately wpon giving to the
Guild and 10 the employee writsen notice of the dismissal and of the reavon therefoce, in any case
in which the cause for the discharge s the employee™s financial dishomesty of a substantsal
nature, or the employee’s threat or use of violence.

Anwle 11, ﬂn!imphy«racnudnﬁﬁuwcam-ﬂouhupmbk
goals for cach sales employee. Mmmww»mwmumm
peocedures. The Esvployer will provide e goals for cach sales employee prior to the stant of
cach sccounting poriod. The Employer rescrves the right 10 impose disciplne, including without
limatation, discharge for pood and reasonable cause. Any employes deternmincd by the Employer
lohntwmkukumgmlﬂmwmwwauhdwnhm
SaluMomhlywmhMmﬂi«m“ﬂlhmﬁmlomﬁ«
decipline.



Amticle 12, The Employer may use acadomi Of pasd mberme. The minimum rate foe
paid inserms will be $10.00 per hour.

Articie 13 m&w“yﬁmmmwwmw{mm
unit work under the following CalCEOrcs OF CITCUMSLaNOes.:

cmerpency sduations;

for peoduct dovelopment, 1esting and advanced proficiency.

work incidensal to the traming and direction of employees;

installation of vendor.contractod eqge 3

wmm«mrmw.m.wm«mmmmm

buresus of services that aee publicized 10 and utilized by the media ndusiry:

. Otvy.gnphk‘&a;how;nphyohumdfmalmﬁdpuﬂmwmim.
ncluding cadine;

. umimm.tmlmmmmmﬂmmam
4twudﬁmmpuwm«umnkmm

. meypamb)mhpummm“immmmlwm
withou limitation seder previous employern. and'os

o by mutual agreement with the Unice.

Asticle 14. Wmmwrm.mmwmm
andlor any other persoas not coverad by this Agreement may be utilizod when the Employer, in
its sole discretion, determines coverage s roquired in the best ssecrest of the business.

Ariche 15, Al other terens and conditioes of the Ednorial and Advertising employeds
eqbwduhﬂl;oomudcﬁndmwbcmw&mmymw
Handbook. In the event of a conflict between the Phillycom Essployee Handbook and the terms

of s Agrecment, the iermms of this Agroement shall govem.

Aceeptod and Agreed:
William Ross Christine Booanducc
Executive Duscctor Senior Human Resources Direcioe

Newspaper Guild of Greaer Philadelphia Philadclpbia Media N«Z:: Dignal
I/ ALE [Ap)) — Chheilear X

Febeuary . 2013




