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February 8, 2013

Preamble

We, The Newspaper Guild-Communications Workers of America Local
38010, believing that as an integral pant of society we are entitled to an
equitable share in the products of our labor, and realizing that our welfare
can best be protected and advanced through the united effort of all workers,
do, through this collective bargaining agreement, seek to form a more
perfect means of securing for ourselves and labor generally full advantage of
the inherent rights and dignities which our institutions were ordained to
preserve.

In Solidarity,
The 2013 TNG-CWA Local 38010 Executive Committee:

Howard Gensler, President

Eric Chum, Treasurer

Dan Rodgers, Secretary

Diane Mastrull, Unit Chairperson
Regina Medina, Unit Vice Chairperson
John Robinson, Unit Vice Chairperson
Cynthia Burton, 1™ Vice President
Madeline O'Brien, Vice Presidem
Melancy Bumey, Vice President

Matt Mullin, Vice President

Vemon Clark, Representative Assembly Charrperson

Bill Ross, Executive Director

The Newspaper Guild of Greater Philadelphia
TNGCWA Local 38010, AFL-CIO, CLC

1329 Buttonwood Street
Philadelphia, PA 19123
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(2I5)928-0118 (800) 446-9825
Fax: (215) 9289177



This Agreement. by and between Philadelphia Modia Network Newspapers, pablisher of The
Philadeiphia Inquirer and The Philadelphas Daily News, (hereinafier referred (o as the
“Employer™), and the Newspaper Guild /\CWA Local 38010, (hereinafter reforred 10 as the
“Guild™), acting for and on bebalf of itsedf and of thone members, prosent or futare. covered by
this Agroement, shall be valid and binding effective Febrwary 8, 2013 snd expires on February &,

2015,
ARTICLE | - GUILD RECOGNITION

L1 During the tenm of this comract, and sy cxsension thereof. the Employer will recognize
o deal with the Guild as the exclusive hargaining agent for purposes of collective bargaming
conceming rates of pay, wages, hours of cployment and other conditions of employment, and
for the purposes of adjusting grievances for all esployoes covered by this contract.

1.2 The Emplover will not ender into any agreement inconsisices with the provisions of this
contract with sy individual employoe, or group of employees, affecting the conditions of Icrms
of employment of said caployee or group of employees.

13 Should the legal structare of Philadelphia Madia Network Newspapers, publisher of The
Philadeipha Inquirer and Philadelphia Daily News, be changed in such a fashion as to make the
Lingeage of the Preasablc of this agreement inapprogeiase, the contract will nevertheless be
Biading upon both parties during its term. as if there were no change.

14 The Employer reserves the right to assign bargaming unit employees in The Inquirer and
Dasly News Edworial depanments 10 engage i of produce work for New Modia, incheding b
nol limited 0 any writion peoduct or graphic rendering, as well as any asdio, video, clectronic or
photographic recordng. whether the individual makes the recording or is recordod themselves,
regardicss of ®e medium through which the Employer chooses 1o distribuiie the work prodict,

LS Inview of the Employer™s efforts 0 eaplore mew ways 10 expand beyond the traditicnsl
newspaper and of the Guild's desire 10 panicipate in the provess, the parties further agree 1o the
following with respect 10 work assignment beyood the traditaonal print newspaper medium (Le.
New Mada, which mcludes on line):

(a)  Bargaining umit cmployees assigned 10 New Modia work will secetve all prosections and
provisions of the Collective Bargaining Agreoment which cover work dooe for the wraditional
print products; excepe foe Philly com caployees which shall be governad by the Philly.com
agreement between the Employer and the Guild. Guild jurisdiction over New Media work
assignments (including cading) shall be nos-exclusive,
(b)  The Employer wil provide adequate traming in the New Media as roquired by the
circumstances of working in the New Modus, inchuding 1raining in the technical. performance
and kegal aspects of audio and visual meda.
(¢} The Employer will ensure that all bargaiming unit cmployees ssigned to New Media
work will be given sufficient tene for training and adjustiment. The Esployer will comsader
employee requests for additional training o New Media fusctions.
(d)  The parties will develop a Labor Management Commmer that will meet af least quasterly
to peovade a forum for cominuing commumication on the changes %o the traditional
newsgathenng snd reponisg feactions peodaced by New Media,

|



(€) A bargmining unit employee warking on a story, artick or other assigament shall woek
collaboratively with hawher editor 1o decide whether s imtorview or other nowsgathering will be
recorded and, if so, the reconding method, and whether any sewsgathering manerial shall be made
available to the publac. However, final decisions on repoming, coverape s publication isvees
will continoe to be made by the aditor.

(N The Guild recognizes the right of the Employer 10 wtilize individuals who are sot
employed by the Employer to perform New Modia work, including bt sot limaed 10 individuals

cmployed by Employer affiliates, individuals employed by another employer and independent
COMIactoe.

@ mm agree that the Employer depariments represcated by the Guild at the time of
the execution of this Agreement arce lisiad i Article 3 herein. The Guild will mot use the work

assignments resulting from this Anticle | s 3 means 1o atiempt to represent or ¢laim parisdiction
over any individuals performing New Media work, including bt mot Bmited 10 Emplover
affilistes, throsgh any means such 25 unit clanfeation procadures o contrat gricvance
procedures. Nothmg in this pasagraph limses the Gesdd's right 1o organize.

thy  Excopt as limated above, the Employer reserves iis right 10 determine who shall perform
New Media waork, where and when the work shall be performead and the equipment, method,
manncy aad means by which the work s performed.

() Inthe event e Employer reestablinhes the Online Scrvice Depaniment, the Guild widl
have parisdiction over bargsising unit woek performed by the Emplover’s employecs in that

departmert.
ARTICLE 2 - NO DISCRIMINATION

2.1 There shall be oo dismassal of. nor any discrimination agains, any employee because of
hisher membership or activity in the Guild, nor becasse of age. sex, race. creed, color, national
onggn, sexual preference, marnital or parestal status, or imclevant physical or mental disabilny.

22 The Employer shall continue 1o hire employees withost segand 10 age., sex, raoe, creed,
oodor, mational origin, sexual preference, maritad or paremal status, of ievelevast physical or
mental disability,

ARTICLE 3 - TO WHOM APPLICABLE

31 The provisions set forth in this comeract shall apply to all present and future cmployoes of
the Saquirer Editorial Department, Daily News Ediconial Depanment, Inquirer Adventiving
Depanmscnt, Daily News Advertising Depaniment. Accounting Depaniment, Compuer
Operaticen Department, Ad Prodection Scrvice, An Depaniment. Puschasing Depaniment, Innide
Circulatson Depaninent, Tekephone Operators. Inguirer-Daily News Cieculation Promotion
Depamment, Daily News Advertising Promoton Department. Now Vemures Depanmens and all
present and future subdivisions of or additions 10 vech dopartments, as well as any other new
department or sub-division of 2 new depantment which may be created 10 do the work being

performod at the date of execetion of this Agreement by any of the foregoing departments. For
the purpose of this comtract. these depanments shall comnint of the following employees therein:

(2} Editecial Departencols:



Inquirer: Those employees who are primarily engaged in the gathering. writing or editing
of news, such as bat not Limised 10, editorial wrizers, all reporters (including fimancial,
political. drama, movic, sports and society wrners and columsnists ), rewrie persons,
copyreaden, makeup persons, cartoonists, antists, photographers, photoprinicrs,
infoemation service comployees, Action Line Researchers, employees engaged in work on
the Sunday secton, libeary employoes amd clerks, copypersons and secretarnics of
sienographers; bee sdall not include forty (40) exempe job tiekes. The list of forry (40)
exompe job tales will be desermined by the Employer and provided 10 the Guild within
thirty (50) days of the effective date of this Agrecment,

Daily News: Those employees who are primarily engaged in the gathering, writing or
editing of news, such as but not limited to, ednonal writers, all sepocters (mcluding
financial, political, dransa, monie, sports and society writers and colummnists ), rewril
persons, copyreaden, makoup persons, canoonists, antists, photographers, photoprinters,
mformaation service employoes, Action Line Researchers, employees engagod s work on
the Sunday section, libeary employees and clorks, copypersons and secretaries oo

« but shall not inchade twelve (12) exompe job tithes. The list of twelve (12)
cxempt job titles will be dercrmined by the Employer and provided to the Guald within
thirty (30) days of the effective date of this Agreement.

b) Pladciphia Media Network Newspg eparasol: All employees
except for twenty-five (25) exempe job titles. The list of twenty-five (25) exempt job tigkes will
be determuned by the Employer and provided 10 the Guild within thirty (30) days of the effective
ihate of this Agreement.

€ AgDepaniment: All omployees (including Stsavier Operatons and Mankers),
except e Ad ArvProduction Manager.

W Accounting Depamment: ANl employees except for twelve (12) exempt job titkes.

The kst of twelve (12) exempt job titles will be detcrmined by the Employer and provided o the
Guild within thirty (30) days of the effective dane of this Agrecment.

e} Ad Prosdaction Servige: All employees except the Head of the Department,

(N Inside Ceoulation: ANl employees except for twenty (20) exempt job tiddes. The
Fist of twenty (20) exempt job titkes will be determincd by the Employer and provided 10 the
Guikd within thirty (30) days of the effective date of this Agreement,

() Libary: All cployoes except the Library Manager.

k) culation Promotion Deparnmen

§ etk N 1 LA .
i | ! All employees excopt the Promotion Director.
(0 Purchasmg Department: All employees except the Purchaning Mamager.
O Tslephone Operatons: AN ielephone operators including the Supervisor.




k) Computer Operations Department: AN employees excepe the Head of the
Department.

32 Work of the kinds peesently or nomally dose by employees 10 whom this comtract
applics shall be dome only by such employoes. This paragraph shall sot apply i the following
circumsiances:

L Waork dose by employees exemptod from the provisions of this contracs sader Anicle 3
hereof who actually perform the executive and supervisory duties typical of the posation
described by said job titles;

i, Maerial purchasod oc used from recognized regional, suate, sational or seernational
syndicates burcaus or services:

ul,  Work performed by independent contractors (freclancers. cosmespomdents and stresgers ).
The Company agrees that s independent contractor is someone who moets the tests of an
independent contractor using the facton relicd upon by the Natwosal Labor Relations
Board for determining Independent contracton status for such workers, and

. Copy, graphics, or photography obtained from affiliated publacatsons or services,
including caline; and,

V. Advertisements sold, including related billing, by affiliased poblications or enterprises
(incloding online services) or through networks o independent agencies. imcluding under
crons-well sales armamgements.

In the even of a condlict between these excoptions 1o Geild parisdiction and other exting

agroements o practices of e partics that could be imorpreted as limiting these excepeins, these
expross parisdictional exceptions shall peevail,

Weark performed by a news agency or syndicate opensed by the Employer would fall within
Guild jursdsction provided the work is performed by employees of the news sgency of syndicate
actually operaed by the Employer. Work performed by independent contractons foe a
Fhaladelphia Media Network Newsgapers operated news agency o syndacate would be excluded
from Guad parisdiction.

Eadependent contractors and freclancers not covered by this Agreement may be uliliced when the
Employer, in ity sole discretion, determincs coverage bs roguired in the best interest of the
business, The Employer agrees that am mdependent contracsor sed froelascer is sameone who
meets the tests of an independent contrackor using the factors relied upon by the Natiomal Labor
Relations for determining indepesdont contractor status for such woekers.

33 New Equipment: Notice will be given 10 the Usioa of any major oquipment or process
chamge 3t least 90 days prior to implementation if 3 redaction in force i anticipated affecting
regular employees. I addition, the employer will provide tesinimg assistance 10 any regular
cmployee dnplaced after the operation of Aricle 25 Where peacticable, such training will be
provided 10 develop skills roquired for other classifications coverad by this contract.

4



34 The Employer recognizes the Union as the oxclusive bargaining agent for all the
Employer’s Guild employoes at any plami(s) peinting newspapers (including supplements)
published or produced by the Employer.

35 The Employer has the right 1o enter into intemsdip peograsss with educational
institutions. The serms of those programs will be consisten wigh the serms roguired by the
umiversity prograss. During any scasonal semester (Fall or Spring ), the Duily News will not
have more than 8 stadent interns and the Inquirer will not have moee than 12 studest imeras. In
the event intems are taken from a Universily om a trimester program, the Employer and the Guild
will moet 10 discuss how 1o acoomesodate those interns under the above mumerical limitations.

36 Nething herein prohibits the Employer”s night 1o combine all or part of any function that
i performed separatcly i cach newsroom. Whea the Employer combines those functions, it will
weatify whether the combinad function willl he operated out of 00¢ of B¢ 1wo newsrooms.
operaiad osatly Between the two newsrooms, o operated independerntly of cither newssoom
under the Guild™s jurisdiction, In any of the forepoing structures, the Employer will select the
individuals who will perfoem their duties in the combimed arca in a manner consistent with
Article 28. When the Employer decides to combine 3 newsroom function. the Employer will
provide the Guild with 30 days writsen notice peior 1o crealing the combined funcron. During
that 30-day peniod, the Employer will moet with the Gudd and discuss the decision 1o combine
the specifiod functions. In the event thar the combination will result i a layol¥, the notice period
will be 45 days, rather than 30 days.

17 The Unit Chasperson of the Guild and Bavher successor shall. where practicable, be
grantod chosce of shift and days off,

ARTICLE 4 - GUILD AND AGENCY SHOP

4.1 The Employer agrees that i will sor, withost the written consent of the Guild, employ or
retain as an cmployee, any persoa covered by this costract unless heishe 1s a member in good
standung of the Guild, or becomes a member withia 30 days afier heginning employment and
remains o member in good standing. The Guild agrees that it will st %0 membership and
retan s good standing any such employee who complics with the comtisstion and by-laws of
the Guild, provided hefshe shall not have been previously expelied or suspended from ssy unit of
the Newspaper Gulld.

The Employer shall not be required 10 dischaege amy conplovee because of hivher failure
10 hecome or remain a member of the Guuld, excepe for such reavons as are lawfial wndor the
Labor-Mamagemcnt Relations Act of 1947, until repeal, amesdment or declaration of invalidity
thereol.

It is the Guild's peactice, two weeks prior 1o making such request, 10 send notice 10 3
delinguent member of the Guild's seention 10 roguest the Employer to dismiss such member.
The Guild willl in every imance send w0 the employer a copy of such notice simultaneously with
o tramanision 10 the Employee.



(Note: The imserpretation of the Guild Shop Clawse as set forth in
the minules of the negotuting commimee of Ocsober 17, 1940, and which
shall comtitute a clagification of the Guild Shop Clause is:

“The Gl could bar an employee from membership who & wsder
expulsion oe suspension from the Guesld or a person who had sever been a
member bt who had worked on a paper daring a Guild strke, bt B
Guild could not refuse 1o accept into its membenhip o person who had
boen a bona fide exccutive om a paper during the time the Guild engaged

= a vnke agamst that paper.”
ARTICLES - CHECK-OFF

51 When so suhocized by the individual employee, in writing, the Esmployer agrees %0
deduct weekly from the salary or wages dee cach employee (incloding parn-time employoes o
space writers pasd by voucher who e membens of the Guild and who have signed such
authorization) the amount which the Guild shall by writien notice centify to the Employer as due
feom wech employee on account of membership ducs andfor asessments owing to the Guild by
said emplogee, and withan cight days thereafter 10 trassmat said amount or amounts to the
Teeavarer of the Guild. An employee’s voluntary writien maigament sball remain offective in
acocedance with the 1erms of such assignment. The foem of the check-off authorization shall be
as folbows:

“Ihereby msagn 1o the Guild, in payment of my ssembership ducs thereto, as from time 1o time
established by the Constitution of The Newspaper Guild and by-laws of the Guild, a portion of
such sums hereafler payable 1o me as salary by the Employer during cach month after the date
heveot, equal 10 said membership ducs for said month, and | hereby authoriec said Employer in
accordance with any appixable collective bargaining agreement Between the Guild and the
Employer cach month 10 deduct the said smount from the salary payable to me by the Employer
s 10 transmit the same 1o the Guild.

[ estend wo be legally bound by this assignment which shall be imevocable foe the period
of one year from the dane horood, or for the period from the dase heveof watil the termination dage
of said applicadle agrecment, whichever ocours sooner. Should | oot give to the Guild and 10 the
Employer notice in writing (not less than five or more than fourteen days before any annivorsary
datc horeof or before the 1emuisation date of any applicable collective bargsining agreoment,
whichever occurs sooner) of my desire 10 revoke this assignment, on such ssniversary date or on
sach sermination date, then this asugmest n 10 remain irmevocable untd the next sich
anmvenary date or termamation date, as the case may be, whichever aocurs sconer.”

Dage (aic mumt be emered)
Moath Day Year

Name (Print)
Name (Signatese )




Number, Strect or Avenoe Zome City or Town

ARTICLE® - INFORMATION TO THE UNION

61 The Employer agroes 1o notify the Guild in wrizing of any person who is discharged from,
o resigns from, aay covered department, and will notify the Guild in writisg of any persoa hired
or transferred into any covered depariment within fourtoen ( 14) days of cach sction, The
notfication will state the position and salary of the persoo, and whether the person & regular,
part-time or semporary. In the cases of hiring and transfors, the notice will include the
clasification. experience, salary. age, sex, minonity group, social socurity number and effective
date, The Employer abwo agrees 10 sotify the Guikd of merit and step-up increases, and the
effective dales. The Guild will maintain the confidentiality of 1he information furnished by the
Employer pursuant 8o this Article 6.

ARTICLE 7 - HOURS OF WORK

71 Except as notod hereinafrer, the regular work week for full-time employees shall be five
consecutive days of cight (8) hours. falling within nine (9) consecutive hours.  Every employee
shall have the right 10 1ake one (1) bour unpaid cach day for hanch but the lunch hour shall st be
included in figuring the hoses of woek,

72 Sebject to mutual agreemsent between the employee and the Employer, woek schedules
may be arranged for full time coployees 10 provide for shifts greater or lesser than eight (8)
comexulive hours, excluding Junch, <o long as the work week does not exceed forty (40) hours,
or moee than five (5) comacutive days.

The Guatld will Be motified i writing tharty (10) days in advance of the peoposed date of
implomentation of any sach agreement. If the Guild believes the modificd wink schedale is
violation of the Collective Bargaining Agreement. it must respond in writing within ten (10)
waorking days. specifically listing the comtract provision(s) it believes was violated. Such
sgrecments will list the days of work and the hours of woek cach day. Employees will receive
overtime pay, for all hours actually worked in excess of foay (40) hours in a workweek, in
sccordssce with Antick 8 of this Agreement. The conployee 2nd the coployer may terminate
such agreement provided for in this Articke with thiny (30) days writlen sotice to the other party.

73 Except as notod heresmalter, every employee shall be noeified of any change of hisMer
work schodale not later than founeen days prace 10 the week (Sunday through Sssarday) 10 be
covered by such schedule.

T4 Tumamund: Except as notod hereimafter, there shall be ot least twelve (12) hours
between the end of the employee’s regular working hours on one day s the beginning of the
regular work hours on the set day. 1F the next work day follows one of the employee’s days off,
there shall be a beeak of at least thirty-two (32) hours. If the next day follows the employee's
two days off, there shall be o becak of & Jeant fifly-sin (56) hours.

75 Ediledal Depantments:



(3)  Dasly Nows: This Article 7 will not apply to the spoets colasmaiats and the wriler
regularly assigned to cover baseball, who shall work on flexible schodules suitable for their
wgnmests, peovided that ey shall not work more than forty (80) hours in a calendar week,
without oventiene compensation,

Artiches 7.2 and 7.3 of this Agreement shall noe apply 1o other Daily News sports writors,
regularly assigned 10 cover major sporting events, who so consent in wriking.

The serms “sports columnists™ and “the writer regularly assigned 10 cover baseball™ shall
include the saccessors of the sports colummnists and of the writer regelarty assigned 10 cover
baschall, but mot their temporary substitutes,

The Daily News may employ 8o more thas theee (3) pant-time Guild-covered desk
assistants, (w0 (2) on the copy desk, one (1) on the cary desk, each of whom may work no more
than two (2) shifts or fifteen (15) hours per week.

() Inguier: This Article 7 will not apply 1o the financial edaor, political edaces,
regular political colusesa, regular kegislative writers. regular baseball wrisers, comes
resadent and working outside of Philadelphia, o 10 any sech employee who, in the opinson of the
Guil and the Employer, is doung such highly skillad or specialized work that it cannot
reascnably be performed by a temporary subsisuse.

76 The canployees of the Editoral departments excluded from the provissons of Amicle 7.1
will receive s additional week of paid vacation ansually, and any employee caming less than

$ 1.040.00 above the currest minmum, who is rogquirad 10 woek a regular six-day week. will
receive am extra day's pay at the regular, not overtime, rate for the sixth day's work, regardiess of
the kength of the cmployee”s vacation.

17 Advenpang Department: The regular workimg hours for full time employees, except
those who regularly, out of lown, solicit resort, travel. transponation and school and college ads,
shall be S hours for cach of the first five days of the week. amd five consecutive hours for

Birchasiog Depactment: The regular working houss for fulltiaxc employees shalib¢ §
comsecstive howns for cach of the finst five days of the week, and 443 hours ca Saturday.

79

Wulhom mm« ;mmal.
Articke 7.1 willmM'wMMM&Comm&wmwmtpqmll
of November 13, 1971 otherwise such employees” honses shall be governed by Article 7.7 For
the Home Delivery Communacations Cemer, a sub-division of Inside Circulation, Article 7.1 will
oot apply W those employees on the payroll as of October 26, 1970, without their comsent:
oderwise, such employees” howrs shall be governed by Anicle 7.7.



ARTICLE S - OVERTIME

K1 The Employer may require an employee so work overtime. and the employee willl receive
ovestime pay. al the rate of time and one-hall, escept as soted otherwise. All hours worked,
mclodimg overtime will be paid in fifieen (15) minse increments. Overtime shall be cansed caly
0a hours actally weorked i excess of forty (40) in 2 week. Overtime shalll be paid for all houes
actually worked during the sevonth comsecutive day of work @ any gives workweek, even if the
total hours worked in that workweek is less than foety (30)

The Employer will reimbune an employee working overtime for any peepaid son-
refundable travel. or kodging and/or emenainmcnt expenses of $25.00 or more Jost by the
employee or hivher family as a resalt of the overtime assignment. The employee secking
reimbuesement must notify the Employer of the conflics 3t the time the assignment is made and
met peesert Socumentation of the loss.

These overtime provisioms shall not apply to Omside Adveniing Depariment Sales
employees who are overtime exempt uader applicable fedoral oo stme wage and hours laws.
When such adventising employees are required 1o work beyond their moemal hours, the
shall, subjoct 10 the needs of the husimcss, atiempt 10 acoommodate requests for schedule
flexibilay. The Employer with not sebitranily oe capriciously dony such requests.

82 Callback Pay: Amy coployee required to work afier completion of the work day. aad
after leaving the Employer™s busiding, or the place where the employee’s dutics are performed,
will receive, an extra hour’s pay, 3 time and one-half, phas traved time 1o asd from the place al
which the employee is required 1o work, also a the overtime rate.

K3 Inithe Inside Corcudation Deparment, the Promation Department, the Computes
Operatsons Depanment, the Accounting Department, the Advenining Department, the An
Depanmen, the Ad Productson Department. the Purchasing Deparissent and the Telephone
Opcrators Deparument. there is a regular schodule of hours and so change may be made for the
purpose of avoiding the payment of overtime. Any temporary change made mercly for the
comemence of the Employer shall eatatle the affectod employoes 10 the paymsent of overtime for
all bhoses actually worked over forty (30) s a workweek, The Employer bas the right, Bowever,
to make vach changes in scheduled hours duriag the year as has been customary = the past of 10
muale permsancnt chanpes or 1o institate recurting chasges soguired in the operation of the
huumummmdmhmwmpiukamwmdynmyh
nature.

84  The Employer shall keep a second of all overtime worked. Copies of this rocond will be
given 10 the Gauld wpoa reguest.

ARTICLES - OVERNIGHT ASSIGNMENTS



9.1 Inaccordamce with stase sedd federal Baw, any employec. whose job dutses require
sleeping away from home for one or more nights, will receive, for all overtime worked oa the
avagnment, cluding travel time, pay at the overtime rale.

Asy conployee who chooses not 10 acoept such msignasents shall notify the Employer on
a quarterly bhasis by Jssuary |, Apeil 1, July | and October 1. An employee ull not be
penalized for hivher decision,

92 The provisions of Article 9.1 will not spply 10 Company-paid seminars and other pakd
educational processes, provided that the employee’s pasticipation is wholly voluntary.

ARTICLE 10 - MAINTENANCE OF DIFFERENTIALS

10,1 Higher Classfication Woek: Any employoe working im a higher classification shall
reecive al heast the minkmem in the higher classafication next greater than hiwher salary. 1f such
emplayee works twenty two and one-half (22 Y3) hours or mwoee. in such higher classification,
such cmployee shall recive the higher rate for the full working week.

10.2  Excepe as provided for in this Agreement. the Employer will not seduce the salary o
wages of any employee during e life of this Agreement. Nor shall any employee be

On a space rate basis, nor shall any present or futare employee be compensalad on 2
comminsion basis, except as is permitied under this Agreement.

103 When a peesent employee fills a tempocary vacancy in the Outside Sales staff, such
employee will seceive at least $75.00 por week over the employee’s cureent weekly rate, or the
experience level increme, whichever amount is higher, for the duration of the ssagnment. I is
further understood that all time spem working the Outside Sales position shall be included in
delermining experience credie

104 Added Responsibilaty: Except in the Inguerer Newseoom and the Daily News Newsroom,
whenever an cmployee covered by this Agreemont is assigned 10 perform e work of 2
dopartment head. aavtant department head. section head or assistant section bead, beshe shall
be paid. n addiion to hivher regular weekly camings. a differential of @ Jeawt 15% above the
top minimum of the employees under hivher directaon. This Section 10.4 shall not 2pply 10 the
cmployees in the Inguirer Newsroom and/or the employees m the Daily News Newssoom,

ARTICLE 11 - MINIMUM WAGES

HL1 All current Guild employees shall Bave thor woekly wage rates reduced by 2.5% upon
contract ratifcaton

11.2.  Edscrial Dopartment weckly musvemus wage rates shall be as follows:

Reporters, Artists, Photographers, Copy Editors, Make-up Persons, and Desk
Assistants:

Inexperienced: 57130
10



After I yeur: 66407
After 2 years:  T17.5%
After 3 years: 84091
Afler 4 years: 96,17
Aler S vears: 9828
Afler 6 years: 106,24
Aler 7 years: 1098 83
Aflter 8 years: LIS
After 9 years: 1, 27301

Information Service Employees;
Inexperienced 69%.16
After 1 year 709.71
After 2 years 72246
After X yeurs LT
Afer 4 years %211
Library Assistanis:
Imexperienced 96,27
Afer 1 year 99.66
Aler 2 vears T09.71
After X years T46.54
After 4 years 0.7
After 5 years LA
Library Classifiers:
Inexpericnced 72945
After | year L2
Afler 2 years TRER
After X years L AR

After 4 years LoeL09

Stetion 3 Advertising Departments weekly minimsum wage rates shall be as
follows:

Outside Advertising Sabespersons, Make up Persons: Layout Persons:
Inexperienced 52845
After | year 906.17
Alter 2 years 968,16
Afer X years 105040
After 4 yoars 127001

Inside Telephone Sales Representatiyves:
Inexperienced RST.23
After | year 86455



After 2 years RO27
After X years 6T
Alter 4 years 9717

Section 4. Ant Depariment weekly méniomum wage rates shall be as follows:

Artists and Graphic Artists:
Inexperienced 72938
After | year 81159
After 2 years 8204
After 3 years 9237.00

After 4 years L4398
After § yvears 1.273.01

Graphics Techniclan:

Inexperienced KI848
Afer | year sn
Aler 2 years 21523

After X years 1,005.89
After 4 years 1,050.02
After & years 1,273.01

Maskers:

Inexperienced 0107
After | year LM
After 2 years 7229
After 3 years 75078
Statmaster Operators:
Incxperienced T4IM
Afer | year 2029
Aler 2 years 8N
Aler X years R8s
After 4 years 230.52

Section £ Miscellancous woekly minimum wage rates shall be s follows

Creative Serviceperson:

Inevperienced 729.38
After | year T40.M
After 2 yeurs R8s
Afler 3 years LT

After 4 years LOsyas

Scheol Circulation Representative:
Inexperienced 51159



Afer | year Ry¥7.5
Aler 2 years 50
After 3 years 100249
After 4 years 153,05

Frometion Assistants:

Inexperienced: S04.56
After | year $28.X3
After 2 years sN1Te

After 3 years 1005 .89
Afer 4 years 105002
After 5 years 127001

Stclions  Office Foece in All Depanments woekly minimam wage rates shall
Be as follows:

GROUPI:

Inexperienced 87,20
Alter | year 690,98
After 2 years 698,16
After A years 706,09

GROUP II:  Office Pervon; Copyperson; Messenger:
Inexperienced 690.22

After | year 69816

Afer 2 years T0o0%

After 3 years TIkas

GROUP 11z File Clerk, P, O. Clerk: Ssockroom and Receiving Clerk; Madl Desk
Clerk No. 1:

Inexperienced .77

Afer | year T0.05

Alter 2 vears TO7.9%

Afer 3 years Tis82

Aler 4 years T26.56

GROUP IV: Driving Messenger: Typast; Circulation Genersl Office Clerks: Ad
Dispatch Checker;

Inexperienced 70005

After 1 years 706.46

After 2 years 71251

After X years 72046

After 4 years 2%

GROUP V: Board and Cut Room Clerks:
1



Incxperienced T8

After | your TIL74

After 2 years TIR.88

After 3 years 730.26

After 4 years T~

GROUP VI:  Adventising General Office Clerks: Promotion Clerks; Keyposch
Operator:

Inexperienced 71100

Alter 1 year 71750

After 2 years e

After 3 years T8

After 4 years 752.2)

GROUP VII: Froat Countor Clorks: Ad Disp.; Dispatcher Concourse; Garage
Clerks; HDCC Clerks; HDOC Radio Dispatchers; Purchasing Clerks; Newsprind
Clerks:

Inexperienced 716.28

Afer | yvear 726.10
Aler 2 years EAME )
Aler N years Ta009
Alter 4 years LI

Employees hired after Augent 31, 2006 will be paid a weekly wage rate that is
N of the “incypenenced” rate for Group VI employees. Employees hired at
the 707% rate will receive negotiated increases that are 70 of the increases
spplicd to e “ncxperienced”™ Group VIl wage rate. 0% employees will not
FOCCIVE CAPCTIONNT ICTCINGS,

GROUP VHI: Accounting Clerks: Telephone Opermorns:
Inexperienced 72346

After 1 year 7302
Aler 2 years 74204
Afer X vears 80729
Aler 4 years LR

GROUPIX (a): Ednorsal Assistants:
Inexperienced T2

After 1 year T4LN
After 2 years TeN.53
After X years £26.19

GROUP IX: Sccretaries; Collecton: Advertising Display Coatrol

Clerks: Classibied Adventsing Coatrol Clerks: Telecommunications
Spevialings; CAPP Unit Controd Clerks, Payroll Clerks; Advertising Clerks;
Assocuic Buyer:

14



Inexpericnced TAm

After 1 year THL98
After 2 years TSL.2)
After 5 yvears SI17.88
After 4 years R54.85

GROUP X: Circulation Galley Clerks; Transiest & Monthly Adjustment Clerks:
Inesperionced Taam

After | yoar 78223
After 2 years 81447
After 3 years K248
After 4 years R3600

GROUP XE: Ad-Visors. Advertiving Sysiems Onder Entry Clerks:
Imexperienced 750.19

Afler | year 9.9
Aler 2 years K187
Aler 3 years K11,9%
After 4 years 84226

Note: When voluntary inbound advertising representatives make outbound calls %o
extend classified advertisements that were initially placed Seough the voleatary
deparimont. those repeesentatives will be paid 3t the voluntary rate and will
receive an addational amount consisieat with 3 commission or boaus program foe
exlendag classafied adventisements,

GROUP XIE: Production Clerks: Head Death Notioe Clerk!
Inexperienced 809 53

After | year K264
Afer 2 years .73
Afer S vears 4204
Afer 4 years £50.73

GROUP X1 Accoumnant; IBM Programmers; Ad Cenvors; Buyer:
Inexpericmced LM RS

After | year s
After 2 years 83977
After 3 years 840.22
After 4 years 85677
GROUP XIV:

Inexperienced 84299
After | year REL19
Afler 2 years Wi el
After 3 years 21809

After 4 years 92568
15



GROUFP XV: Comguter Operatons:
Inexperienced 549,15

After | year 836.29
After 2 yeurs LA R
After 3 years N8
After 4 years 5180

Scctien?  Commission Sales Representatives:

For cach month of employment, each commission sales employee shall receive a
minitren sonthly draw against commibssion of 2500 that will be forgiven. This draw
will Be paid in weekly incremcnts. During this Agreement, the Employer will rodece o
carned commission payments, mcluding any deaw agasst commission, by six percent
(%), up 10 & maximmem sotal of $163.000 i cach yoar of this Agreement. The Employer
will determine the strocture of the commissions and any modifications thereso.
Commessson stractures and sy modification thereto will not under any circumstances
be subject 10 the grievance and arbitratsos process proniaded for herein,

ARTICLE 12 - GENERAL WAGE PROVISIONS

121 The Employer will pay all salaries or wages weckly. At the employee's optaon and where
the mrangement can be meade with the cmployee’s financial instination, the Employer will
provide for direct deposat of the employee™s pay chocks.

122 Espencnce means expenionce in comparable woek. The Guild has 18 moanths from the
date i notified of an employee’s employment 10 challenge the employee”s experience rating.
The Employer will consider all claiom made within that period, and clasmm beyoad that period
will be considered waived. I the event of any dispute over an employee™s experience rating, the
parties will consider expedited arbitration wsder Article 40,2, The adjustment will becoane
¢flective once the Employer has been made aware of the additional experience. The Employer
will retroactively adjust the wages provided ihe wsion raises the claims within 90 days following
e end of the employee™s probaticaary period.

123 Blight Hazard Pay: A premium of five percent (5%) of an cmployee’s weekly salary will
be paid for each shift, including overtime. during which he/she 1 required 10 My aboard 3 son-
scheduled Might

124 Number of Incxpericnced Employses: No moee than ten percent (107 ) of the cmployees
al any time in any department shall be persons with kess than twe (2) yeans’ cxperionce. For the
purpuse of the foregoing senlonce. copypersons, office persons, Home Delavery Communications
Cemer Clerks, and messengens shall not be included in calculsting cither ihe total number of
employees of the number of incsperienced employecs.

125 Employees no keger employed by the Employer shall be notified of the amount due
them under this Article by letter 10 be mailed by regivsered masl by the Employer (a copy of each
lesier so be fuminhed to the Guild) 10 the last keown addecss of such employee. Such letter is to
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be signed joimly by the Employer snd the Guild and shall notify each employee for paymen of
the amount dee himher within sixty (60) days aficr masing of said lemer, and that fallure 10
make such application by the employee within the time specified may absolve the Employer
from making such payment, unless pood cause is shown for the application being delayed
boyond sixty (60) &ys, Saad sinty-day limitation shall not apply to employees who entered or
wore in the war service, s definad in Article 31, cither prioe 10 or duneg the sinty (60) days afier
the masiling of said letmer.

126 The Employer will continue 10 provide a Flexible Spending Accoust (FSA) consisient
with the applicable provisions of the Imermnal Revenoe Code. The terms and conditions of the
FSA shall be subszantially the same as the plan offered %0 independent canployees. To qualify, an
employoe must woek at least twenty (20) hours woekly.

ARTICLE 13 - FURLOUGHS

151 Excepet for commission sales seprescasatives, all full time employees covered by this
Agroement will be required 1o take a 1otad of 10 unpaid furlough days each callendar year, and all
part-time employoes covered by this Agreement will be required %0 take a pro-rata share of 10
unpaid fuslough days cach calendar year. New hires will also be required to take a pro-raga share
of 10 unpaid ferlough days cach callendar year baned on dane of hire. Daring unpaid furlough
days conployoes shall not perfoem any woek oa behall of the Emplover, i s employee is calliod
1o woek on any of their schedulod furfough days, the employee will soccive pay at the straight
tume e for sl Bours worked that day, and will be allowed 1o reschedule the mesed uspaid
furlough day for any time durisg that calendar year.

132 The normal furksagh periods will be from January | 10 Apeil 30 ("Furlough Penod 17),
and, from September 1 to November 30 (“Furlough Penad 27). Each employee will schodele all
unpaid ferlough days during Ferlough Period | ad Furdough Peried 2. An omployee may. with
the corment of the deparment head, take a total of | uspaid furlough day cach calendar year
outside of Furfough Period 1 or Furlough Period 2. Consent will sot be withheld unless granting
the employee's request would imerfere with the wual operation of the employee’s department,
Cenain deparments may. on 2 department - wide but not indevidual basis, be exempe from
schoduling all unpaid furloagh days cach year in Furkough Penod | or Furlough Period 2. if in
the Employer’s discretion such flexility 1s mecessary for operatson of the department.

133 All schoduling requests for ferloughs during Furlough Period | must be submitted by
Sepiember 15% of the year peace 10 when Bhe furkugh days will be taken. All scheduling
requests foe ferloughs during Furlough Period 2 must be submittod by March 31 of B year
dureeg whach the furlough days will be taken. Employer rogquests lor schodulsng farlough dayy
shall be determined on the hasis of senlonty, for requests made prioe 10 September 15™ for
Parlough Penod 1 and March 31" for Furlough Peniod 2. The schodude of furlough days by
seniority shall be posted by November 15 for Purfough Period 1. and April 30® for Furlough
Perid 2. Al available furlough time not requested by September 15 for Furlough Period 1 and
by March 31" for Farlough Period 2. shall be determined on the basis of the order in which
rogquests are receivald
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ARTICLE 14 - INSURANCE

141 Rt Damage The Employer sball 3 sts own cost provade invarance foe cmployees
agasnst loss of Nife and loss of (of loss of use of) eye of land suffercd as 2 result of an wgury
sintained in the cousse of their work in connectaon with 1€, Civil COMMONION, Imeerecton,
crime or disasser. Such life lasurance shall be i the peincipal sum of $100,000.00, sad such
odher insurance shall be i the uvsal proportiosal amount of said perincipal sem.

142 Insurance in the amount of $100.000.00 will be provided by the Employer for repoetens
and photographers who are required in the coune of ther work 10 travel by airplane on other
than 2 regulary-scheduled Nigh,

143 Travelaccdenm insurance coverage provided by the Employer will apply to caployees
covered by this agreement. Such coverage s not an addion to msurance coverage provided for
clsewhere in this agreement.

144 Shoar-scrm Disability: I addition 10 what smay b¢ required by law, the Employer will
O, M 8 own expeme, 3 disabadity benefit foe accidental injury or sickness, The poldicy
will provide a weekly besefie of $S0.00, foe 3 mavamum of 13 weeks, for that period in which the
dividuad & mot entitled to sick pay benefits. The Employer may, for each week daring witich he
pays sick pay %o the employee, rotan the weekly payment due under thes arance.

ARTICLE 15 - EXPENSES

15.1  Employees shall be casaled 1o all proper and reasonable expenses incuered in the coune
of their duties,

Milcage rale increases will be caloslatod ot the rate of 172 cont por mile for cach S-comt
wcrease i the cost of unleaded gasoline, based on 3 monthly reading of the Consumer Price
Index of gasoline i the Philadelphia Market Region (hase of § 1.215 per gallon). Conversely, if
the price drops below each S.cemt increase sbove the base level, the maleage allowance will be
reduced accoedingly, but ot bedow the base rate of $ 258 per mile.

Necessary working equipment shall be peovided 1o employecs at the Employer’s expense.
ARTICLE 16 - HOLIDAYS

16.1  New Year's Day, Memonal Day, Independence Day, Labor Day, Thanksgiviag mad
Christman Day will be paad holidays. If a paid boliday falls on a Sunday, the following Moaday
will be comsidiered as the holiday,

An employee will be permatied 10 be absent from work with pay on Rosh Hashana, Yom
Kipperr, Good Fraday, and Mantin Luther King Jr. Day, provided the camgployee has netified
hivher immodate superior at least two (2) weeks in advance. The employee may be required 10
make up the absence by working on a regular day off or on cee of the other holidays, as may be

agreed on by the employee and superior.



162 All employees in the Edional Depariments shall, in addition o their regular days off, be
froe from work om theee (3) of the pasd holidays and shall receive four (4) additional days off in
Icu of the other three (3) holidays withow ks of pay.

163 All employees in all othor departmonts will receive the six paid holidays, in addition 1o
thew regular days off, with these exceptions: Maskers, Staemaster Opermors, the superyisor of
Makeup, one advensing Makcup Person, snd two clorks in the advertising depanmones; two
clerks in the Accounting Depariment; the Assistant 10 the Head of Ad Production; two clerks and
one messenger i Ad Production; tao clerks in the Carcsdation Canhier's department; coe Inside
Circulation Galley Clerk: 2ad two employees @ the Mail Desk. All these employees may be
regquared 1o work on not moce thas theee of the six pasd holidays, For cach holiday worked, the
employec may elect (o take another day off (i addaion to the employee™s repular days ofl and
ncemal vacation ) or cash payment set forth in section 155, If e employee elests 1o take another
day off, the day shall be grantod during the calendar year.

164 If any of the paid holadays falls dering an employee's vacation, or on an employce's

regular day off, the employee will receive a compensating pasd day off within thirty (30) days
following the hobsday.

165 1M an employee is reguired to work upon a holiday. or upon a day on which the employes
1 entitled to be free from work for having worked spon a pand holiday. in addwtion o holiday
pay. the employee will be paid, at the employee™s then current regular rate of pay foe all hours
worked on the holiday. Holiday pay will st covat toward overtimae. Only bours actually
worked will count toward ovenime.

ARTICLE 17 - FERSONAL DAYS

17.1 Fulltme employees oo the payroll o of January 1 of any year willl receive four paid
porsonal days per year, Pant-time employees on the payroll as of Jansary | of any year will
receive three paid personal days per year. The dates oa which these persomal days are taken will
be mutually agroed upon between the cmployee and the depanment head, Esnplovoes shall
designate prioe so October | the dates for thew persomal days foe the remaiader of the calendar
year. M aa cmployes fails 1o make sach designation by October 1, the Employer may assign the
days 10 be taken within the calendar year.

ARTICLE 15 - BEREAVEMENT LEAVE

(8.1 Inthe event of a death in the employee’s immediace family, the conploves will be given a
reanonable amount of time off with pay. “Immediate family™ is defined as parents, children,
siblings, spouse, devlared domestsc partner, mother-in-law, father o law, dasghter-mn-law, son-
in-law, grandparents, prandcnldron. guardians, siep-parents, siep-children, step-hrothers, step-
sisters, brothees- - law, sistens-in-law, foster parcnts and relatives resadeng in the employee’s
howehodd.

In special circumstances, consideration will be geven for relatives not enmmerated above.



ARTICLE 19 - JURY DUTY LEAVE

19.1  An employee summoned to jury duty shall be emithed %0 3 leave of absence for the perod
of such duty and shall be paid for the period the difference between the employee’s regular
salary sed the amount of money received for jury service. If 2 regulse employee is schedulod
woek o a Saturday andior Sunday, the cmployee shall, foe the period of jury duty, have Saturday
and Sunday designated as regulas days off,

The Employee may, for the purposes of this article, reschedule another employee 10 cover
the vacalod off days without regard to the limitations om schodule changes expressed elsewhere
in this oAt

Night shift employees shall not be required to work on days called 10 jury duty,

ARTICLE 20 - VOTING TIME LEAVE

201 An employee roguired 1o work on Election Day dering the howrs the polls are open shall
Feceive upon roquest and at a time convenient foe the Employer, two hosrs off with pay to enable
himvher 10 voee,

ARTICLE 21 - VACATIONS
211 Employees will receive cach year paid vacations wader the following schodwle:

Lemgoh of conthmaous service Amaownt of vecation
T NN Y O I week

f R —— 2 comsecutive weeks
S VOIS ciiniisiismnnssisssinsmmmmnsstesssssmmeese d COMSCCUNIVE Wetks
6 WO i i snnsss § CONSEOUTIVE Weeks
S TR vevsmmsiinsusosssonnbidsAbiiompmss 5 conseoutive weeks

21.2  The Employee’s 1otal kength of continuous service for this article will be the assount of
years, effective on June 30, for e calendar year in which the vacation is alfowed. Service is
cosmtod in any capacity at the Daily News, o¢ Inquirer. under the present Employer and all
predevessor employers of said publications.

213 The nomsal vacation period will be from Apnl 1 to September 30, and, where practical,
vacatons will be schoduded between Juac | and September 30. An emplovee may, with the
comscns of the depanment bead, take vacation leave st another tme, of in two oe three separase
peniods. Coascnt will aot be withheld unlcss granting the employee’s request would seriowsly of
unreasonably interfere with the usual operation of the employee’s depanmess.

214 Employee requests for vacation tme off shall be determined om the basis of semsority, for
requests made peior o March | The schedule of vacations by seniority shall be posted by March
. (All avaslable vacation time not claimed by March 1, ca the basis of seaiority, shall be
determined on the banm of the order i which requests are received ) If sdditional vacation weeks
become available after Masch 1, the selection of these weeks shall slso be by senceity,
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ARTICLE 22 - SICK LEAVE PAY

221 Anemployee shaert duc 10 illness shall be entithed 10 sick pay dunng the diness, up w0 the
limits in the following schedule:

(a)  The pamber of 100% pand sack days will be six (6) during each year of this
Agrocment.

(b)  Unusad sick days cannot be carried over or basked from ooe calendar year to the
neu calendar yoar,

(€)  Benefits to begin on the 15t day of sbaence.

(d)  Comversion Option of 65% Sick Pay Entitlement to 100% Sick Pay Entitlement:
The cmployee will receive six (6) 100 pay sick days per calendar year and then will begin 10
receive 65% pay. It is agrood that employees who has used all six (6) 100% sick pay days, bat
are continmously abnent becaune of dllness for more than throe (3) weeks and have peovided the
required HIPAA relcase and stiending physacian documentation 10 the Employer's medical
depanment may opt 50 convert 65% sick pay under the sick pay schodule 10 1007% sick pay days
retroactive 10 the begmaing of such shsence. Norwioanding i foregoing, converted 100%
sk pay days may not be greater than the remaining duration of their disability per “The Madical
Disabibity Advisor - The Industry Standard for Disabdliny and Worker™s Compensation Deeat e
Guidelines™ by Dr. Presley Reed. Any authorized but umused convented 1007 sack pay days will
be comvenod back 10 65% sick pay days. Afler three (3) weeks of continuous absence because of
an dlloess and upoas receipt by @ Esplover of all required documentation. the employee will
then receive restosatson of 35% pay retrosctive W the date 65% sick pay began. The Employer
and the Guild agree that the determssation of the number of allowable conversed 100% sick pay
days will be made by the Employer wiilizing The Madical Disabilty Advisor - The Industry
Seandard for Disabiley and Worker's Compensation Duration Guidelines™ by Dy, Presley Read
and such determenation camnot be subject 10 the grevance or arbitratoa procedure.

e)  Successful Return 2o Wark/Sxk Pay Renewal: It is agreed that employees who
exhaust their sack time cagitlement cither in 3 given calesdar year or due %0 continuous absence
due 10 an ilincss that extends from one service year inlo the neat sernvice year, must hane a
successful return %0 work 1830 days i ceder for thelr full sick time 10 renew, If a new calendlar
year begins duniag the 150 day want persod for renewal of the fall sick time benelin, the cmploves
may be cligible for rencwal of six (6) 100 pasd sick days.

) Vacation time will not acerue during an employee's contmuous absence due 1o an
e

12)  Auoallowance provided purseant 10 Article 15 will aot be paid 1o a regalar car
user for any week that the employee has been absent foe a fall five (5) days,

(h)  When an cmployee has been comtinuously absont bocane of am illness for more
thas twenty-sax (26) weeks, the employoe may then clect to termmate employment.
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() When an employee has beea contuuously absent Bocane of an illness for thiny-
cgght (38) woeks or moce, the Employer may ac that timse elect 10 1erminate such employes,

) M neuher the employee noe the Employer clects 10 serminate employment, the
cemployee shall, upon recovery from iliness, be reinstated in hivher rogular position.

Maximuom benefit will be twenty six (26) weeks of pay 3t 65% of the employe's regular straight
time rate. The specific number of weeks an employee will receive will be Based on e following
chany:

Employed Maore Than: And Less Than: Amoun:
Aot ofbmonths ... g § - —— e 2 wocks” pay
P e asscrriinhr i vod IR YOIED idinssmmitntatistnmte 3 weeks' pay
I 12yeans - & JOUIY virovistommmmairhamtoumomiammny 4 wecks” pay
& YOS s neesecinsce 2 BI2 JERES 1 corrreerrveversresvoesesrommetes § weeks” pay
B VT SOUS cssiisimsnsammsisoins Sao FEIER ceciinsbiomriurssbiniiontd 6 weeks” puy
3 JEUES ccocancasesssssmomnssissans e 3 112 years 7 weeks” pay
3 T2 YO cirrsiamminmse s YEAS ... 8 weoeks” pay
S rerovervivrtimmrissosbimmmmn 412 years 9 weeks”
4172 years -] P — 10 weeks' pay
L — & M2 YERID epmnnoviiissssmoosoesommmasyissss L1 weeks' pay
S R N i ireecess B WOUTE riresoceposieosimmvoromemmmatosarst 14 woeks' pay
O FORS s s cnsesmssmnsibioannd (B PSR SO P Ul e IS woeks' pay
O 112 YOS icicosimmmerlssoninmadnssia T JERR vhiicoonrissoripvt o srtpomiayeowts 17 weeks' pay
3- YO coveevivsmmmasessotinsnnsonsess (A7 N PO S 15 weeks' pay
L [247T L T— IR Byears . 19 weeks” pay
L} PO N ST 8 12 YOS reesisscisssnssssisssommninsiiion 20 wecks

2 1-17 ) SUEEURITIEATEES D YEUS oovenerrrrsssssamenissisomsssisssssass 21 weeks' pay
S IR vy 9 172 YRS v rennnss soemmmmtiseoveds 23 weoks'

B T4 S — N YT prvavyramorssovpummaiivals . 25 wecks” pay
RO IR D BN S cnmnistadssaianioriiimimmiorprrrbasstytasevioseo - 26 woeks” pay

222 Ancemployee willl not be entitled to sick pay until the employee is notifsed in writing by
the Eseployer that Be/she will be retained in hisher position, o until the employee completes
three (3) moaths of employment, whachever occers carbier.

The mimsmum allowance for an employee with less than onc (1) year's contmuous
servive will be two (2) weeks' pay. subject 10 the preceding paragraph.

223 1 illness of an employoe extonds from one service year o the next service year, the
employee is not entithed 10 receive sick leave pay for such absence in excess of the amsount
mdicated on the Schedule m Amicle 221,

“Service Year” is defined as the persod of 365 days beginning on Jamary |, for those employees

hired during the period from Januaey 1 theoagh June 30;, or Judy |, for those employees hired
during the period from July 1 theough December 31, If an employee’s sick leave abnence is not
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continuous from one service year inlo the neat, e employec's full sick leave will be renewed ut
the beginning of cach service year,

224 The length of service mentioned in Asticle 22.1 shall inchade the employee’s total length
of continuons service for the Daily News or The laguirer in any capacity under the present
Employer and all predecossor Employers.

225 When an employee has been contimmously absent become of illness for mose than 26
weeks, the employee may then efect 1o lemsinate cmployment. Hivher employment will thes
ceane entirely and the Employer will have no fusther obligation 10 such employee. Parsuant 1o
memomnouuwmwmmmwm«mummt«-
illness sermination bemelit provided by the Guild-United Independent Pension Plan. The
Employer does not have and will mot have an obligation 10 the Guild-United Independent
Persion Plan, inchaling withost limitation. that the Employer will noe panscipate, fund,
contribete or otherwise be imvolved im any way in the Guild United Independent Persion Plan,

(a)  When an employee has boen continuosly absent because of an illness for 38
weeks. the Employer may at that time elect 20 serminate such employec’s employment.
Thmqonhlmmﬂmwillmﬂmmndydlhcfmﬂmmlhwmfm
obligation to such employee. Pursuant to the terms of the Guald-Unined Independent Pemvion
Plan, the employee may be clagible for an illness termimation benefit peovided by the Gaild-
United Independent Pension Plan. The Employer does not have and will not have an obligation
10 the Guild-Usited Independent Pesion Plan, including without limitation, that the Employer
will oot panticipate, fund, contrdute or otherwise be invalved in any way in the Guild-United
Independent Pension Plan.

(h)  Ifscither the employee nor the Employer elects 10 terminate employment under
this Articke 225, but the employee dies dunag hisher absence because of an illsess, hvher
employmen shall thes ceanse entirely and the Employer will have no furher oblsgation 10 vach
employee. Pursuant 10 the 1ems of the Guild-United Independent Pension Plas. the employee
may be eligible for a deash beneln provided by the Guild-United Independent Pension Plan.
The Employer does not have and will sot have an obligation 10 the Guald- Usited Independent
Pension Plan, incloding without limitascn, that the Essplover will not participate, fund,
contribute or otherwise be imvedved i any way in the Guild-Usined Bsdependent Pension Plan.

226 Foe the purpose of this Article, the omployoe's effort to return 1o work when not in
suitable pliysacal condstion to perform hivher normal duties on a full time basis shall not operate

1O Itemupt contineny of absence,

227 The Employer may require an employee st Bocaune of illness to submit a physician's
certilicate or may have himbher examined by a physiciss selected by the Emplover,

INOTE: The praxtice of regulorly regwinng a doctor's centificate b cases imvediing
Wmess of three (31 duys” dowration or lexs will be refared. provided the employee novifies bivler
(mumediave superior of sech ilness af feast one-holf howr (1721 before the nime hefshe is
sohedded 1o repont 1o work. amd pronided there is no indication of malingering. fn the kaser
case, @ doctor's centificare may be required before sick pay is alfowed. In the case of emplorees
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wier are schodled 10 report for work in the aftermoon ov carly evening the call 1o repoet illmess
shall continue to be made in accordance with past pracrice. before the seheduled time for
actwally reporting for work, In the case of an emplayee who has no selephone, aotice af the
cavliest oppvnrtanity (b manl, if mecessory) shall be considered compliance with the reguirement
of reporning the ilwess. )

2138 The peovisions of the Anticle shall s no way affect, modifly or waine $he Employor’s
right and liabilities or the employee’s right under the Worken' Compensation Laws,

229  Employees on such leave are expoctod. to the extent possible, to notify the Essployer of
the probable date of theie retum.

IL10 In case of payment of sick Jeave pay 10 an employes under this Article 22, the Employer
shall be subrogated 50 the extent of such paymsent %0 all rights of the coployes for lost wages
agains! aoy thied party. who or which by act of commission of omission canad the absence of
e employee, which required the payment of sick leave pay by the Employer. Sach rights shall
be assigned 10 the Employer by the employee mmmediately upon receiving the fiest week s sick
leave pay. The Employer shall be authorized 10 voe, compromise, oc sette in the conployee’s
name and the easplovee will, when requested by the Emplover. execute any and all documents
pertmmnmg 1o such bxigation. Any action taken by the Employer shall be without cost 10 the
employee. Amounts recovered shall be used as offsets againt sick time chargod %o the employee.

22,11 Where the pattem of an employee’s absences allegedly due 1o sliness, of other
cocumstances surrounding an awence alleged by an coployee 10 be due 10 ilness, mdicates, i
the Employer’s opinion that s employee may be malingering, the Employer shall prosnpely send
a leticr 10 the employee, sad a copy 1o the Guild, (1) describing such pattem or cirousmzance and
why. in the Employer’s opinion, sach paticm or Girossmtance indicates 10 the Employer that an
cmployee may be malingering. wnd (2) notifyssg the employee a phiwsician’s certificate will be
requirad of ham®er on the next occasion of hivher absence by reason of illness

ARTICLE 23 - SEVERANCE PAY

231 Punasant 20 the torms of the Guild-Unued Indepeadent Pension Plan. the employee may be
cligible for a severance benefit peovidad by the Guild-United Indepondent Pension Plan. The
Essployer does mot have and will not have an obligation 1o the Guild-United Independent
Pension Plas, sscloding without limetation, that the Employer will st pasticipaie, Ffumd,
connbute or otherwise be involved in any way in the Guild: Useed Independent Pension Plaa
In accordance with the terms of the Guald-Unmed lndopendent Pession Plan, de employee™s
Sength of continuous service as of October 9, 2010, whall inclode all service for the Daily News
or The Inquirer in sy capacity under the present Employer and all peedecessor employers. The
schedule for severance paysoents paid by the Gusdd-Usited Independent Pomsion Plan shall be per
the schadule bekow:

Employed Moee Than: And Less Than: Amount;
A total of 6 months 1 year 2 woeks' pay
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1 year
1 12ycan

9172 yeans
10 years
10 172 yeans
11 years
1112 years
12 yeans
12 112 years

13 yeoms

10 years
10 572 years
11 years
1112 yeans
12 years
12 172 years

13 weans
13172 years

25

3 woeks” pay

4 weeks” puy

5 weeks” pay

6 woeks” pay

7 weeks' pay

£ weeks' pay

9 weeks' pay

10 weeks™ pay
Il weeks” pay
14 weeks” pay
15 weeks' pay
17 weeks' pay
18 weeks' pay
19 woeks' pay
20 weeks” pay
21 weeks” pay
23 weeks” pay
25 weeks” pay
26 woeks' pay
28 weeks' pay
29 weeks” pay
30 weeks' pay
31 weeks” pay
32 weeks” pay
33 weeks” pay



13 172 yeans 14 years 34 weeks' pay
14 yeany 14 172 yeans 35 weeks' pay
14 172 years 15 yeans 36 weeks' pay
IS yeans 15 172 years 37 weeks” pay
£S 172 yeans 16 years 38 weeks' pay
16 years 16 172 years 39 weeks” pay
16 172 years or more 40 weeks' pay

232 Employces shall give two weoeks' notice before resigning.

233 The benefits describod in this Anicle are in addition (o any compemation provided by the
Uncmployment Compensation Law of Peossyivimia or any other stage 10 the cxutent that such

payments are provaded by law.

234 Inadditson 10 Anticle 23,1, employees «hall be eligible for severance from the Employer
caly in the event of an mvoluntary layofl of serminaton without cause. If an employec i
discharged for cause or volumarily resigns he/she s not eligible 10 receive severmee pay.
Elgble employees shall be emtitled to receive severance pay feom the Employer, in the amount
of one woek of their regular rate of pay ot termination foe every year of service, with a maximum
benel® of twenty (20) weoeks of pay. For the purposes of severance pay from the Employer, all
employees shall be deomed new bares as of October 9. 2010,

ARTICLE 24 - HEALYH AND WELFARE FUND

4.1 The Employer will continue 1o contribate 10 The Newspaper Guild Health asd Welfare
Fend, extablished under an Agreement and Declaration of Trust, executed oo May 17, 1968 2t
e followsng comtribution rates: $5.123 per hour for cach eigha (8) hour shift for all active Gusdd
employees with Famuly, Employee and Sposee, or Employoe and Childiren) coverage. $1.70 per
hour for cach exght (8) hour shifl for all active Guald employees with Single coverage and ope
outs. Conributions will be made foe furlough hours,

242 Forall pant-time employees. the Employer’s payment shall be competed on & pro-rata

banis = proportion 30 the time worked.

243 The Employer will have no obligation to make such paymonts for any tempocary hires.
ARTICLE 25 - 301(K) PENSION PLAN

Eligible Ffull time and part-tame caployecs. as defined in the govermag plan documents,
conesead by the initzal contract between PN Purchaser Co.. LLC and the Newspaper GuildCWA
Local 38010, shall be permitted 1o participate in the Employer’s 40lk) Mlans as permised in the
Plan documsent and wader (he same termm as the Employer™s noa-representod employees:
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provided, however, that the Employer, o a minimum, agrees 1o masch S0% of the employee’s
comnbulion up 10 a maximum Employer masch of 3%.

ARTICLE 26 - JOR POSTING AND BIDDING
26.1  The Employer shall take the following sicps:

(a)  The Employer will post on 2l Guild belletin boseds for ten days, notices of
Guild job vacancies. An employee desiring 10 1l 2 vacancy shall submit written application
during the ten day posting. The Guald will be nocifiod s wrsting of the Guild vacancies.

(d)  Give fint comnaderation o regular employoes then on the payroll in filling new o
vacant positions in peeferable o higher paid classifications.

()  Give finst consideration for regular coployment to part-lime. lemporary and
replacement employees thos on the payroll in fllling any vacancies creatod by the departure or
transfer of any regular full-time employee.

(d)  Gave any employee who applies for a posted position and s rejectad, motification
of the rejoction in writieg. The employes may roguest 3 moeting with the Department Manager
and a reprosentative from the Human Resources Depastment to discuss hisher application for the
ponted positxn.

262 The Employer and the Guild agree that there shall be no discriminatsoen i job tryouts and
advancements by season of age, race, cread, color, natsonal origin, sex, maital or parental ststus,
sexual preferences, union activities of mrelevant physical or mental disability.

6.3 Anemployee may be transforred from a lower 1o 2 higher classification for a triad penod
of muncty (90) days, a persod which may be extended by mutual agreement between the Employer
and the Guild, During s trial persod, the employee shall receve at least the suinimum in the
higher classificatson next higher than hivher regular salary. If an employee o trasaferred has
vald comparable expenience in the higher classification, he/she shall be given full credit in
determinng the salary minuem 1o be paid.

M the employee successfullly completes the 1rial period, befshe shall be confimsed in the
classification o which advanced. If o confirmed, the triad period shall be included for ol

purposes in detcrmuining leagth of service in the classification.

If the cmployee retums 10 the classification previously held by histher choice, o failing
to qualify for the promotion, any other employee promoted as a result of the employee’s trial
period may be ressoeed 10 hisher classificarion and rae of pay. Any omployee affected by this
provision would be made aware m wrating of its 1enms 2 the time of advancement.

If the employee is retameddecturns 1o the dassification from which hetshe advanced
hefshe shall then recenve a salary hoshe would be entatled 10 1f he/she had never been advanced,
Hiher service in the higher classification shall be coumted for all purposes as service = ihe
classification from which hefsbe advanced.
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If at any vime durimg thas macty (%) day period, or any extension, the Employer
determines that the employes & not competent 1o perform the duties of the higher classification,
the employee may be retuened 1o hivher former classification and wages.

During the ninety (90) day trial period, the conployes may elect 80 return 80 Bivher former
assification.

The Employer’s evaluation of the employce”s progress shall be disomsed with the
employee at least following the 45th day, 7Sth day and at the ond of the trial period.

6.4 Anemployee who retumms to the obd clasafication shall be paid 25 if Be/she had never
boen advanced, but service in the higher classification shall be counsed for all purposes as service
m the old classification.

26.5 Tl peniods shall amomatscally be extondod to inclade all time lost, when such time Jost
exceods five (5) days. The Guild shall be notifiod peior to any exsension of an cmsployee's trial
penod.

266 K is understood that the Employer’s training program, wader whach Inside Telephone
Salespensons have temporanly filled = for absem Outside Salespersoms m the Inguirer Outside
Classified Sakes Department will be exiondod to other omside adventisang sales departments and
will inchade other coployees covered by this Agroement. B is agreed thae the Employer will
schect employees for this trasing progeam from among those who have requesied such training
oppostunities.

ARTICLE 27 - SECURITY
271 The Employer will not discharge any employee except for good and reasomable cause.

If arbitration is required 10 detormine whether there was good and reasorable cause for
discharpe, regardions of seomingly conflicting provisions in Amicke $0 arberation must be
reguesied within forty-five (45) days of discharge. The arbitrmor’s decision shall be restrciad
solely 10 & finding of whether or not the discharge was for good and reasonable cause. If the
decewoa is i favor of the Employer, the award shall be limmed 10 sustaining the discharge. and if
the award 15 in favoe of the Guild, the award shall be limited %o reinstatement of the employee or
employees. with full pay for all time lost.

272 The Employer shall give 1o the Gudd and to the employec motice i writing of an
imendad dismissal al least two (2) weeks in advance of the effective dase, staning the reason for
the dismissal.

Notwithstaading the provessons of this Artick, the Employer may discharge an employee
immediately upoa giving 10 the Guild and 10 the conploves writlen sotice of the dismissal and of
the reason therefore, accompanicd by 3 paymess 1o the employee of Two weeks' salary in licw of
the two wecks” notice in any case in whach the cause for the discharge is the cmployee’s proven
finaacial dishonesty of a substantial nature, or the employee™s use of physical violence {in that
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portoa of the kaguirer baildings devoted w0 the pedlishing of the Inquirer o Daily News ). upon
amother cmployee of person having dusisess relations with Philadelphia Newspapers, Inc.

273 Probation Penod: The first theee (3) moaths after an employee™s hire, shall be a
probationary period, except that, for any inexpenenced employee, hired as 3 Copareader,
Rewrie Person, or Outside Salosperson, the first six (6) months afier hire shall be the

During the cenployee’s peodutionary periad, the employee may be dismissed upos two (2)
weeks' notice i wting, and duresg this period, the bora Nide decision of the Employer of the
cmployee’s coployability shall be final. In case of & person who had been wsemployed when
hired, the two (2) weeks” notice shall not be required o the emphoyes is disminsed within the firs
1wo (2) wecks of employment.

Predationary penods shall susomatically be exsended 1o include all time Jost when the
time lost during the peobationary pered exceads five (5) days. The Guild shall be notified pexe

10 any extension of an employee’s probationary period.

274 Waming Lewcrs: The Employer willl send the Unicn a copy of any waming letier issued

o an employec covered by this contract. [F the Uniom or the employee sabesits 3 writien answer
to the waming letter, the response will be placed in the employec’s personnel file. The Employer
will also send 10 the Guild sy formal ketter of commendation ssued 1o any employee covered by
thas comtract.

ARTICLE 28 REDUCTION IN FORCE

28.1 Where the cause for dismissal is onc other than the faukt of the employees involved, such
cause must be deemed good and reaonable, fn addition the Employer must: give 1o the Guild 2
whsen notice, at least thiry (30) days in advance, if practicable, but not less tham fifteen (15)
days. of =s imention 10 intitule dismsdssals, 3nd shall, durisg the period before the dismissal
bocames effective, engage in a reasomably full discusssce with the Usion over the proposed
dismissal. The Employer shall make every seasonable effon 1o retain employecs. Those efforts
shall include transferring employecs with longer senlonty to @ group comtaining 3 position which
the emplayee previoendy held,

he employee proposed for dinmival shall be the one who, in the group or grougs =
which it Is necessary 1o seduce costs, has the keast senionity, For the purpose of this article,
semiocity is defined as service in any capacity for the Employer and predecessor employers.

282 The groups listed below are subject 1o Article 283 through 2812
Ao Messenger, Offce Persons, Driving Messonger, Copy Persvoms.

B. File Clerk, PO Clerk, Stockroom and Receiving Clerk, Mail Desk Clerk No. |,
Newsprint Clerks, Cacelation General Office Clerks, Dispaach Checker. Board
and Cun, Room Clerks. Home Delivery Comemunications Cester Clerks and Radiso
Duspanchers, Purchasing Clerks, Promotion Clerks, Advenising General Office

29



Clerks, Dispatcher Concourse, Telephone Operaors, Garage Clorks,
C. Secrctancs,
Keypunch Opermons.
Front Coumer Clerk, Ad Dispatch, Accountiag Clerks, Collectons, Advertising
Display Control Clerks, Classifiod Control Clerks, Adjustment Clerks,
Creculation Galley Clerks, National Control Clerks, Ad Censors, Production
Clerks, Manker, Assistant Color Coondinator, Libeary Assizants, Creative
Service.
Accountant.
Labeary Classifiers.® Promotion Assistants, School Cieculation Representative,
IBM Programmer, Computer Operatoes. *
Artists:

= o m

1. Ad Artists
2. Graphic Artists

(Nove: for the avoidance of doubt. Ad Arrists and Grophic Armises have separate senionity
lisrs. )

) Statmaster,* Graphics Technician,
K. Adventising:

I Ad Takers.* Death Notice Clerk,* [mside Telephone Sales
Representatives,

3. Classified Advortismg Ourside Salespersom, Display Outside Adhvertising
Salespenons,

LY Make Up Personns, Layout Persons,
4 Commission Salkes Employees.

(Nore: Salaried sales emplonees will have @ separate sensonry List frome the comemission salex
ewplovecs. |

L Inquirer Editorial:
I News Artnds,

2. Canoossts,



Reportors, Writing Reporsers, Rewrite.

Make-Up Pervorn, Desk Assistants, Copy Readers.
Edional Writers.

Photographers, Photo Printers.

Ednorial Clerks.

I T T S S

M. Daly News Ednorial:
) Nows Artists.
Camoomiats,
Reporters, Writing Reporters, Rewrite,
Make-Up Pervoms. Desk Assistants. Copy Readers.
Edional Writers.
Photographers. Photo Printers.
7. Ednorial Clerks.

-

T T SR

283 (a) Employees m a classafication beanng an aerisk are limited within the growp to their
classilicaton within the group that may also bear an mtensk. In such groups, other
classficatons not marked with an asterisk and affectod by the operation of this Asticle, shall be
£ven senioney comsideration as semong all classafications in the group.

(b) In the evem of a reduction in foece, the folkming procodares will apply to the

Advertising Department:
(1) Semiorny shall be measured oo the Basis of 1otal conlinvous service with

e company imospective of departmental assignment; excepe that the salaried sales employoes
shall have a separate seniority list from the commission sales employees; and

(2)  The comgany shall not be limitod m reassignang salespersons arising
theough the operation of these procedures,

234 High-level supervisors covered by the contrace, and their assistants, are each 10 be
comnaderod m a weparate group within thew respective depanments i the event of a reduction in
mmm«pmnmnhqhwbddmwtmpomlomlwom(lbm The
Employer and the Guild shall attompt to agree om the identity of employees falling in this
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catepory, within thirty (M) days afier the execution of this Agreemen, or within sach penod
afser the expiration of the thirty (M) day period as the partics may agree upon. Any diffcrences
may be submitiod to arbitration.

285 Whenever practical (i, wherever there would be no signaficant difference in cost or
efficiency of operations ) peet-time workers will be climinated befoee the dismivaal of full-timens
in their group. A full-time employee who suffers a dismissal may claim an existing part-time job
in the same group, replacing the pan-time moumben,

36 Incase of a redaction in force, any employee who would st be displaced may volunieer
% be divmissed. [f sach offer is accopted., the employee shall maimain the rights listed i Arucle
1.7,

287 Anemployee who sulfers a dismesal undor this Artacle shall, for twelve (12) months
after the date of dismissal, be given preforonce on the basis of senionty for filling any position
which the employee previously performed, or whach the capliovee could perform with similar
amount of ca-thejob waining that & new cmployee would require, Before haring 3 new
employee into a classification from whach an employee has beea displaced 10 sother posation,
the employee will, for a period of one (1) year following desplacement, be offesed the
opportunity o retum o hivher previous classification. The Employer may. ot its discretion, for a
period of (1) one year following the displacement. reassign am employee displaced to 2 higher
classification back 10 hivher former classification at the then current rale of pay for the foemer
Classification.,

288 Any disagreement berween the Employer and the Guild as 10 whether the caune for
dismissal is, of itself, good and reasonable and whether the criteria above set fonth have been
fulfilled. shall be subject 10 arbitration.

289 W s employee i displaced to cither a lower or higher classafication within a grouping.
the emplayee™s rate of pay in the new classificaton will be based on curvent rates n that
classificamion, except the adjustment shall not cxcead two adjacent job groups (Groups | throwgh
XV)m Amicle 11 of this Agrecment. I the job is not inchadod s the Grovps | Saough XV
structure, the adpestencm shall not be greaser than 10%, higher or lowey, tham the employee™s
ourrent minimum. In cases where the employee’s adjusied rate of pay exceads the comtract
minimum for that position, such casployee’s rate of pay will not be inceeased until hisher rase s
commonurate with the minimum for that classification. In cases where the coployee's adpeed
rate of pay is loss than the contract minimum for the posation. the employec's rate will be rassed
10 the mamiosuns of the new job"s pasition, effective two (2) years from the date of displacement.

2R.10 The Employer will review divensity hirmg practices.,

ARTICLE 29 - PART TIME AND TEMPORARY EMPLOYEES

201 Part-time employees are subject 10 all terms of thes Agreemcnt. Their wages and benefits
shall be compased om a pro-rata banis in proportion 10 time worked. Partteme employees will
not be entithed 10 experience increases. subsoquent to hiring. undor Artiche |1 umil they have
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actually worked for the Employer 2 1otal sussber of days o hours equalimg the penod oxtablished
for full-time employees.

202  The Employer agrees that no pant-tane employecs may be employed i cither the
Cwculation Department or in the Editoral Department. except as follows:

Ednonal Depamaenls: part-time oduorial clorks may be employed., for not less than two
(2) days per week, and for ot lexs than four (4) comecutive hours per day. The number of hours
worked over any four (4) week period by such employees shall mot escoed SO% of the 1otal hours
worked by the full-time Editorial Clerks, excluding secretanes,

Circulation Deparimonts:  part-time employees may be employed 10 cover peak hours of
the Hoene Delivery Commenications Conter's operations. Such employoes may be employed for
0ok bess Than two (2) days per week and for not less than throe (3) consecutive hours per day. No
more than S0% of the Cemer's hours may be covered by pant-timers, except that this limitation
shall not apply 10 Saneeday and Sunday howrs, No full-time HDOC employoee will have his or her
hours invoduntanly reduced 1o part-time status,

293  Employees may, by matual consent of the employee and Employer, convert 10 pan-tamse
status o be assigned work schedules moomsistent with Article 7 after resuming from
matenily/patermity leave o because of personal noeds or family emergencies. Any such change
0 part-tune status of Change in schadule sball not be implemented price 10 written motification 10
the Umion. An caployee may conlaue i pan-lime stalus of imcomsisient schodule for no longer
than ome year, unless the period is exteadad by mutusl comsent of the employes, the Employer
and the Guild.

94 Pervoms may be hared m all departments covered by this contract 10 do the work dooe by
employecs on vacation, or on paid or ungaid lcave. The wapes, hours, overtime, holiday,
grievance and arbitration pronisstes of thas Agroemest, dut no other provisions, shall apply to
sach temponary employecs.

195 In e of unusual crcummiances. temporary employees in other than the Edwonial
Departments may be employed who shall be subject to all provisions of this Agreement. except
Articles covering Health and Wellare Famd, Job Posting and Bidding: Vacatsons: Paid Sick
Leave; Security; and Leave for United States Service. These employees shall not do work
peeviously and scemally done by regular employees, sad the term of such cmployee may not
excoed theee (3) months i sy twelve-month pensod. B ihe New Ventures Department, if
temporary employees are utilized foe six (6) months of longer, except where such duration is
permitted by the contract. the Employer will notify and docuss the matter with the Guild, Asy
New Vertwres Departmens temporary employee working loager than six (6) moeshs, except
where such duration is permitsed under the contract. will be catitlad 10 severance pay pursuan 40
Article 23,

296 Regardiess of any other seemingly comflicting peovision of this Agreement. when an
employee who has been absent bocause of illness of matemity leave returms 1o work, any other
employee hired because of the first employee’s sience may be dismissed by the Esgplover,
Any employee transferred o a ddferent posstion bocause of the fiest employee™s absence may be
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retumed o his/her former position, aed 10 hivher former rse of pay. or the scale then applicable
to the former position if that thes is higher than hivher foemer pay. The Guild and the eamployee
affected by this secton shall be neeified in writing of its existence and of the nature of the
substitution at the time of hineg or transfer, as they Case may be.

ARTICLE 30 - LEAVE OF ABSENCE

0.1 Leave of sbsence, except for Inscron, shall be granted for a good and sufficient cause by
arrangement with the Employer, peovided it is practicable for the Employer 10 grast such leane.

302 Leaves of absence shall noe comtitute termnation of coployment, and the period of such
leave of absence shall be added 1o the employee’s length of service for the Employer for
peeposes of expenience rating. sick leave pay, vacations or sy other accumulated credins are
concemnad up 1o a period not excoeding one bundred and twenty (120) days. Provisioms of this
Article 30 shall net alier oc extond the status of any employee who is a replacement for an
employee abnent on leanve under this Agroement. An employee who expects to go on beave under
this Article 30 must give sotice of Bivher intention 10 take such keave of absonce at least two (2)
weeks before the beginming of the leave sad notice of the date on which hefshe expects 10 retum
to work at Seast two (2) weeks before such date.

303 Macrniy/Pascrnily Leave: At the reguest of an employee, matemity or pasenmnty Jeave
of up 10 twelve (12) months shall be gramted without pay 1o sy employee with one year of more
of service with the Employer, All keaves must commence mot kater than four (4) moaths
following the end of disabiliny or date of sloption, During such leave, the employee shall
accumulate severance pay. sick leave, vacation, experionce rating and other credits, An
cmployee refurnimg from masernity or patemity leave shall give two (2) weeks notice of hivber
relum,

304 Inaddaion wo other leaves peovided under this Article, an employee shall be gramed
leave in socordance with Federal o St Statute that is specifically applicable 1o employee
requesting the leave.

.S Leaves of absence shall be permitted 10 employees elected or apposated 1o sssponsible
public office. The serm of such leave shall not exceed cuther the fiest term of such office, or four
(4) years, whichever is longer.

36  Usion Leing: Leaves of adnence will be permsncd 10 comployees, st to exceed two (2)
from any oo department of any more than (5) ot one e, who are clected or appoinied to full-
time positsons with the Local Guild, The Newspaper Guild of the AFL-CIO. Leaves of absence,
sulbgect to the Anticke 30.2 shall be granted 1o dedegates atending the annual convention o
specal mecting of the Newspaper Guild.

307 Leaves of absence shall be gramed 10 employees while performing duty in the National
Guard and the Ay, Navy, Marnne, Al Forge of Coast Guard Reserve,

MO8 Leaves of absence, except for knserns, shall be gramied foe the purpose of:
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(a)  acvepting Fellowships offered by an accredited university of foundstion, where
sach fellowships are eclated wo publishing o¢ (B) writing & book o (C) carmying ou projects
relative 1o peofessional advancessent, peovided it is practscable foe the Employer 1o grant such
leaves.

ARTICLE 31 - LEAVE FOR UNITED STATES SERVICE

ILE (@) Any employee with three (3) months oo more of service with the Employer who ks
reqamed under act of Congress 1o emer the Service of the United States, oo of any State, or who,
if the United States Is o wae, volestandy enters the armed foeces of the United Suates, oe of any
Stae, or the United States Merchant Margine. or any employee who in the future may be
conscripted by a Manpower: Draft under an Act of Congress %0 enter the service of any employer
ocher than the Employer, and who fumished Management such documentary proof that he/she
was 80 be conscripted, shall be considered as on leave of absence, and shall have the time spont
by himvher in such services (hereimafter sometimes eefermod 50 as “war service™) added 10 the
kength of hisher seevice for the Employer foe sl purpones, Any such employee who within
ninety (90) days phas reasorable travel time of heuber relcase from war service applics for
reinstatement, shall within two (2) weeks after the Employer receives such spplicatson be
rerumed 10 his foemer position, I hefshe Is capable phiysically of filling it, at the rate of pay then
applicable thereso (but in no event shall it be less than the pay he/she received upon aking
histher keave of shsence) and with all the besefits accorded to employees under the then exinting
contract betwoen the Employer and the Guild.  If the employee is physically incagable of
performing the work of kivher former position, the Employer shall do everythang reasomably
possiblle 1o fimd a position for himvher which hefshe cam (il which position shall be held under
the 1erms of the then cxistang contract hetween the Employer and the Gaald. In attempting 10
make such a position available the Employer may, if necessary, dismiss upoo the payment of two
(2) weeks” severance pay for one (1) year of kess work for the Employer. or theee (3) weeks”
severance pay for more than one (1) year's work for the Employer, an employee who was haed

subsequent 10 the entry into service of the retuming employce,

{5) Regasdloss of any other soemingly conflicting provisions of thas Agrocment when an
camployec who has been on lcave of alwence, bocasse of having been i the service of the Unined
States, or of any Stme, or of the United States Mercham Marine, or an employer ocher than the
Employer, as hereun deflaed, applies for reinviatement, any other employee who was hared
because of such first employee’s absence may. upon the payment of two (2) weeks' severance
pay for one (1) year of less work for the Employer, oc three (3) weeks” severance pay for more
tham one (1) year's work for the Employer. be dismissed by the Employer. and any employoe
who was transferred (0 a dafferent posation because of such liest omployce's absence may be
returned to hisher former position and %o havher former pay, of the scale then applicable %o
hivher former positaon, if that then be hagher than his foemer pay, An aployee hired oe
tramsferrad 10 substitule for an employes on keave of shacnce under the provissons of subsoction
(3) of this Aricle 31 shall be notified in woiting, a1 the time of hiwer hiring or transfer, as the
case may be, of the fact that hivher employment o transfer & subject to the peovishons of this
subsection () and of the name of the abseat employoe for whom he o substivsting.



() The benefies of this Anticle 31 shall be extiendad to mclode such employees as, being
subject to mduction under the Selective Service Act, voluntarily enlnt, and to employees in the
reserve of amy seIvice who ener XUve rvike.

ARTICLE 32 - HEALTH AND SAFETY

321 The Employer shall provide properly lighted. clean, property ventilated. snd properly
heatodir-condationed woek areas in conformity with foderal, state. and local health and safery
laws and regulations.

322 The Employer willl not roguire anvy cmployes, without hiv/her comsont to wark under
condtioms which may be injunious 10 the emaployee’s health, Iife o limb,

323 Health and Safcy Comenitices: A Health and Safety Committoe consbating of a
maximuem of ten (10) Guidd and ten (10) Compuny members will meet once a moneh. Specal
moctings may be called by the Company, the Guild or the committoe in case of emergency. In
special cases the commitnee muay roguedt that addtional individuals atend 2 meeting m ceder %0
provide addrtional information. A review of, asd respome 10, any commities recommoendation
by the department head or other approprisse company representative will be promge

324  VDI/RSISafery Commimee: It is agroed that during the serm of the currem contract a
six-member VDT Conesttee will be extablivhed (3 Guild, 3 Company) to develop improvements
relating to VDT safery and working cooditions, The Company will consider any
recommendations referred by the Comminice. In sddition, the following steps will be takonc

(1) The Employer shall provide for and pay the cost of periodic 1eses for sadeation
efmisabons of other emisaionm from video deplay serminals or other successor equipmen which
perform the same functivns s the video display terminal. The Employer will test the
aforementioned equipment for radiation or other emissions 10 determine whether the ogquipment
mects standards st by applicable federal oe state statstes, and regulations including standasds
extablished by fedoral or state agencies. The testing will be doae on all serminals used by the
Employer in departments covered by the Coneract following magoe servicing o o kant once a
year and the Company will provide the Guild with the results of such testing. If any of the
alocementionad equipment is found to be emitting harmful radiation, or other emission in et
of the spplacable standards, the oquipment shall be removed from service untid the problem &
corrected.

(2) A bascline ophthalmological examinaton will be provided for those employees
regularly assagned to the operation of a VDT or other successor equipment which perform the
same functions as the video display terminal for a substantial portion of their working hours.
Sech examination will be made by an ophthalmologist selecred by the Camgpany. All
examinatson conts will be borne by the Company.

(5} Alead apron will be provaded at the request of a pregnant employee regularty

assigned to the operation of a VDT o cther suceessor equipment which perform the same
Functions as the video display serminal for & substamial portion of her working howrs,
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4)  The Company and the Guikd agroe 1o support efforts by the VDT/RSI Commines
encouraging employees operating VDTs o other succoswor equipment which perform the same
functioes as the video display terssisal 10 adopt healthful work practioes such as beeaks from
continuous operation of VDTs. The Guild's support of these efforts shall not be used as an
admission that an employee’s failure 10 adopt healthful work practices constitutes grounds for
dicipline.

(5)  When the Employer plans to replace a significam poetion, including a phased
replacement, of & current VDTs or other sucoessor eguipment which perform the same function
as the video display tenminal, of introduce new techmology., the Employer shall coasult with the
VDTRSI Safety Comminee providad for in this section. Experiments with new techaology will
be considered by the VDT/RST Safety Commitiee. The Company will consider timely
recommendations made by the commitiee. The Company will continue 1o provide oquipenent
designed %o alleviate RSE and will comsider recommendations by the VDT/RSI Safcty Commimee
on alermative oguposent designed 10 alfeviate RSI.

ARTICLE 33 - NO STRIKE/NO LOCKOUT

I is mutually agreed that there shall be no strikes, Jockouts, sit-dowms, sit-ins, slowdowns,
sympathy strikes, pikcketing. stoppage of imermuption of work, or deect or indirect imerference or
disruption of $e operations of the Employer during the term of s Agreement. The Guild shall
use every reaonable offort 10 provent the above actoas by any of s members employed by the

Employer.
ARTICLE 34 - TRANSFERS

No employee shall be transfermed by the Esgloyer 10 ssother enterprise in the same city
or to aeother oy (whether in the same enterprine of in other enterprises conducted by the
Employer or by a subsidiary. related oc parem company of the Esployer) without the
employee’s coment and payment of all tramsportation and other moving expenses of
himselherself and family. There shall be no reduction in salary or impamment of other henefity
10 which the employee wan theresofore entithed, as a result of such transfer. An employee shall
not be penalized foe refusing 10 accopt trammfer, For the purposes of this Article 34, the Daaly
News and The Inguirer shall be deemed separmie sad differont enterprives, insofar as their
Ednonal Departments are concemed. Transfens do st apply to job svsignments within the
Inquirer nowsroom incloding reassipaments 1o and from all subseban asd oul of state bureaus
anud the mam nowsroom in Philadelphia

ARTICLE 35 - EMPLOYEE INTEGRITY
AND PRIVILEGE AGAINST DISCLOSURE,

(M Anemployee’s byline or credin line shall mot Be sed over hisher prosest. In the
cvent substantive changes are made in 2 reporter”s siory and it o st practicable 1o call such
changes 1o hivher attention, the byline shall be taken off such story by the editor,

The Guild and Employer agree that news stories and feature amiches will be preseniad
accordance with sound poemalanic practice without distortion of any facts, without malice, and
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without creating false impressions. I a question arises as to the accuracy of the primoed matenal,
the employee concermed will be consuliad pesor 1o any retraction of the material involved.

(b)  The Employer. believing that a free peess best gathers news without exiemal
pressares, and the Guild, bebieving that a sews employee should be respoasible in b work only
10 hivher comcionce and (o hivher employor, agree that protectson of a news employee’s
SORECes 1 of prise importance to havher work. The Employer and the Guild further agree thae:

When any request is made by a Federal, state or municipal court, grand jury. agency,
department, commission, of legislative body for the production or dischksre of confidential
information or conlidential news sources wilized by any seporter, photographer, oditor, writer,
comespondent or amy othor person employed by, and dwectly engaged i e gathering of news
for the Employer of such request. the Employer will make imerim arrasgements for immodine
begal guidance and assintance for the employoe through the Employer’s Legal Depaniment,

If necessary, srangemesnts for peoviding the employee with long-tenm legal
representation of hisher cholce will be made, a5 agreod upon by the Employer and the employee.

An employee so represented in any sach proceeding by the Employer™s Legal Department
or by another representative agroed wpon by both parties shall not suffer any kns of pay or other
benefits and shall funher be made whole (o the extont permited by law against sy lines o
damages levied by sy final judgment o docivion im the action except to the extent that such
employee has takon o counse of action contrary %0 the advice of hisher counsel.

Where there has boem a beeach of trust by the esployee towand the Employer, the
Employer has no odligation 10 provide kegal prosection to the employec.

ARTICLE 36 - QUTSIDE WORK

An employee may engage in outside work provided it does not interfere with havher
work for the Employer and provided that such work ts not i the service of another daily
newspaper whone main production and publacation office is located, and which is directly =
competitson with the Employer, i Plaladciphia, Delaware, amd Momgomery Counties,
Pennsylvania. and Camden County, New Jorscy. Undier no circamstances shall s caployee we
Bavher connection wish the Employer to explont hivher cutside work. Any employee taking oo
regular or recurrent outside work shadl so sedorm his department head.

ARTICLE 37 - BULLEYIN BOARDS

Bulletin boards shall be provadod for the exchnave use of the Guild in ol depanments
where Guild members are employed. A minimum of two bulletin boards will be peovided in
departments wheee there are more than 75 Guild members and theee where there are in excess of
150, The Compemy agrees 10 provide addaional bulletin boands in any new departments or sub-
divisions where Guild members are employed. The wse of bullctin boards will be confined 10 the
posting of netices and official Guald business.
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ARTICLE 35 - SYNDICATION

When the Employer sells for syndication any product of s odnonal employee for
publication ostside of The Inguirer or Daily News, the employoe shall be paid ity percont
(SO ) of the net retoen,

ARTICLE 39 - GRIEVANCE PROCEDURE,

391 Any dispute over the imerpeetation of sy Clause of this Agrecaent, or over the carrying
Out of sy of #s serms, shall be seetled by negotiations between a commitiee ropresenting the
Employer or @t authonizad representative, and a comminiee choses by the Guild, If the pactios
fail 10 reach an agreemsent acceptable 1o the Representative Assembly of the Guild within twelve
(12) days, the matter will be reforred 10 a local Joint Board.

¥2  Joint Board: The bocal Joint Board shall be comprisod of two representatives of the Gudd
and two representatives of the Employer, all of whom shall be selectod and convene within five
(5) days after the serving of a detalled and writien complaint by the aggrieved party upon the
oher poaty, Withim one week after it convenes, the Josss Boand shall hold any necessary
Bearings, and render a docivion of the majonty in writing. The decision shall be fimal and
bunding upoe the Guild aad the Employer.

ARTICLE 40 - ARBITRATION

0.1 1 the Joim Board s unable 10 ammive at a majoncy decision within seven (7) days of s
fire meetang, the dispute shall, upom written demand of either paty, be submined 1o arbitration
by a0 impantial arbieeaor 10 be devignated in accordance with the current rules of e Amserican
Arbutration Assocliation

The acbitrator shall render a decesion = wrating as soce as possable, Thas decision will be
final ssd binding upon the Employer and the Guild. The fee of the aehitrator, including expenses,
and the American Arbmration Assocation’s ball for administrative costs, shall be borme equally
by the parties. Neither party shall be roquired to pay any part of the cost of a senographic
rANSCript Wishout Cxpecss Comsent.

402  Espodited Arbitration: Upoa mutual agreement, the parties will meet and consider such
stepn as may be appropriate o expedite the arbitration of 3 gives grievance. Sach steps may
inchale waiving transcripts, waiving boiefs, stipulatisg faces and issues in advance of the hearing,
requesting hench decrsions or taking other sach steps a5 the parses may find acceptable.

ARTICLE 41 - SENIORITY

411 Semsority means length of coninuoss emplryment, Employment shall be deemed
continuoes unless interrupeed by (a) dismissal for good and seasorable case., (b) resignation, (c)
refusal 1o acoept an offer of rehire into the classification i which an employee worked when
dismissed, (d) or where the language provisions elsewhere in the contract would be m conflict
wil thus section,

412 Salaned sales employoes shall have a separate somiority list from the commission sales
9



cmployees.
413 Ad Anteas shall have 3 separate somority list from Graphse Artisis.

ARTICLE 42 - ADVERTISING SALES EMPLOYEES

431 The Employer may create outside commission sales positions. Excopt as modified i this
Arnicle 42, comenmsion sales employees shall be covered by the following Articles of this
Agreement only: | {Guild Recognition 2 (No Discriminatson); 3 (To Wham Applicable); 4
(Guild and Agency Shop); S (Check-off); 6 (Information 10 the Unsom): 12 (General Wage
Provisioms ) 24 (Health sad Welfare Fundc 25 (401(k)); 26,1, 26.2 (Job Posting and Bidding);
27.0.27.2, 27.4 (Securiey ). 28 (Reduction in Foroe): 303 (Leave of Absence); 31 (Leave foe
Usated Stanes Service); 32 (Health and Safetyk 33 (No Strike/No Lockout); 36 (Outsade Work);
37 (Bullctin Boards k. 39 (Grievasce Procodueck 40 (Arbitration); 41 (Senionzy); and 46
(Duration). All other provisions in this Agreement are inapplicable 10 commission sales
employecs

422 Notice of all sales positions shall be posted usder the termm of Article 26 of this
Agroement. Catrent employoes who cloct 10 apply will be given fiest consideration before other
applhicants are hired.

423 Within the areas of responsibility sssigned by the Employer 1o each commission sales
employee, s3d employee shall solica anders foe advertising in Employer publications oe peodiscts
cxcept s set foeth below. Without the prior written consent of the Employer, said employee
shall sot solicit onders for advertising froox
3. An advertiser whose advertising has been published is The Philadelphia Inquirer
and Dady News within the-then proceding six (6) month period or advertisers
who have spent more than $5,000 within the-then preceding six (6) month period.
b Adverusers or categories of Business appearing on the Company’s protectod
business lisz; or
¢ An advertiser with one of more Jocations outside the Philadelphia PMSA who
opens 3 location within the Philadelphia PMSA. The prohibitioa in su
(<) apphaes only for the fint six (6) months aficr the advertiser's location withis
the Philadeiphia PMSA has opened.

424 Anaccoust must be transferred from a commission sales repeesentative 1o o salaried sales
represontative as follows:

»  The commission sales employee will sobicit accounts as defined sdove and will
redinguish such accounts when the dollar volume (net billing) of that sccoum
reaches the amount defined below i 42.5 in any twelve (12) monsh period. At
that time. the employer will assign sasd account 10 the regular oueside salesperson
haesdling that advertiser’s termoory or calegory.

b Iis further agread that the Employer seserves its right 1o transfer an acoount ot
By time from 3 Commmssion sales representative to a salariod sales representative
prece 10 the account reaching the commissson cap.
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¢ Anthe oo of each ponod (a penod s defimed as 2 financsal month) The Employer
will provide the Guild with a report that indicases accounts handled by
comumession reps that have gone over S800.000 or exceaded the cap in that period.
The repoet wiall include acoosmt name, account rumber, sales representatives
name and set Mlling for the period.

d. It is undersiood that there will be. a1 the most, a one (1) month period between the
penaod in which the account exceods the cap and the persod in which the account
must be transfemed. For example: if the ABC Company”s met billing exceods the
cap in Penod 6, the ABC Company accoust will be reported mid-Period 7 and
st be tramdermed from a commuissson rep 10 2 salarsed rep to later than the
begmaing of Period 9. It is further vaderstood that the Employer is not roguired
10 wait e aforementioned period befoce transferming the account 10 2 salariod
sales rep,

425  The Employer and the Guild agree 1o increase the commission sales cap from $100,000
in any twelve (12) month persod to $SO0.000 in any twelve (12) month perod. The $500,000
<ap will morcase annwally, at the beginning of the financial year, by the annual un-weighsed
average rate increases in the six categories refesenced helow. For example, the commission sales
<ap will be SS00,000. I the anmsal un-weighted average raie mercase annosmoed in the below
listed categocies sacreancs by 3.5 poroent. the new commission sales cap will be $517.500, The
following catepories will be sed 10 determine any imcrease to the $300,000 cap in sy financial
year:

Full Run ROP Retail Rate Increase for Inguarer Daily
Full Run ROP Retail Rate Increase for Inguiecr Sunday
Full Run ROP Retail Rate Increase for Daily News

Full Run ROP National Rate Increase for Inguicer Daily
Full Run ROP Natiooal Rate Increase for Inguicer Sundsy
Full Run ROP Natiomal Rate Increase for Daily News

426 Anaccount may be tranferred from 3 salaried salies reprosentative 10 3 commission sales
represeniative as follows:

3. Al the beginning of each financial year the Employer will calculate 107% of the acoounts
handiod by salaned sales repeesentatives during e prioe linamcial year that achieved net
billsag between $ 100,000 and the commission <ap i the pevor financial year. That 1%
calculation will sepresent the maximum number of acoousts between S 100,000 and
$350.000 that the Employer can transfer from salanied sales represestatives to
comumsaon sales representatives in the fimancial year. For example, of there are 300
accounts between $ 100,000 then the Employer can transfer up 10 30 sotal acoounts
between $ 100,000 and $350.000 from salariod salos representatives to commission
reprosentatives.

b ANl trandfers between $ 100,000 aad $350.000 10 3 commission representative from a
ssfaned roprosentative will contnue o tramderred acoount covered by the 104 limie,
regardiess of the reason for transfer. However, accounts transferred to a commission
representative from a salaned sales represestative who i taking 2 buyout will mot count
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towards the 10% tramfor limat, so that a salanied sales repecsemative would not be
peeciudad from applying for 3 buyout due to thae 107% transfer lea,

¢ The $350.000 kit in the preceding paragraph will increase sanually by the same dollar
amosnt as the assual increme 10 the $S0.000 commission cap set foath in Aricke 42.5
sbove. For ilhearative purposes valy, and reforring 1o the example in Anticle 42.5, sisce
the $500.000 commission sales cap example would mcrease by $17.500, the $350,000
transfer limit would also inceease by $16,500.

d. At the beginning of cach finaacial year, the Employer will provide the Guild with the list
of acoounts handled by salaricd sales representatives that achicved net bilfing between
$100.000 3nd the commission cap in the peior financial year, This is the list the
Employer will use to calculate the 10% restricion

¢ The Employer will slvo provide the Guild with a list of accounts handlod by safaried sales
repeesenmatives that achicved net bilking between $100,000 and the transfer lemit in the
poior financial year. This list of sccounts from the price year will foem the universe of
acvounts m excess of $100.000 that are ssbjoct to the 1076 restriction oa transfen(s) from
salariod sales representatives 10 commission sales ropeesentatives for the cumrent year.

I Nothing in this Articke 42 limits or changes the Employer’s right 10 transfer sccounts
under S100,000 from salaried 1o commission sales repecsematives.

£ Nothing = this Articke 42 limits or changes the Employer”s right 10 tramfor accounts
From 0ne Commision Aalcs FOPreseRtative 50 anodher COMMIssion repeesertative, of from
one salaried sales represestative to amother salaried sales representative,

b Following the end of each perod the Employer will provide the Guild, in addition 1o
information curently provaded, a list of acoounts botwoen $100,000 and the commsission
<ap Bt were transferred during that period from salasiod sales representatives 1o
comumissaon sales representatives.

427 The Employer will provide a monthly paid commission repon 10 the Guild,

425 Inaccordance with Article 11, for cach month of employmens, each commission sales
employee shall receive a minimum monthly draw against commession of $2,500 tat will be
forgven. This draw will be paid in weekly increments. The Employer will determine the
structure of commissions and sy modificaties thereto,  Commission structures and sy
medifications thereto will not under any circusraance be subject 1o the grievance and arbenation
process provided for in Articles 39 and 40 (Grievance and Arbitration) of this Agreement.

429 The Employer reserves the right to establich andior chasge reasonasble goals for cach
salaned or commission sales employee. These goals are not subject 1o gricvance and arbitration
procedures provided in Armscles 39 sad 30 (Grievance and Arbitratson) of this Agreoment, The
Employer will provide the goaks for each salaried or commission repeesemative peior o the stant
of each avcounting period.

4210 The Employer resorves the nght to bmpose discipline mcluding discharge for good and
reasonsble cause in accordance with Article 27 of this Agreement. Any employee detemsined by
the Employer to have noe made their revenue goal 3nd have not complcied their behavioeal goals
on the Adventising Sales Monthly Scorecand during the peoceading accourting period wall be
subjoct to progressive discipline, It is agroed that when an emploves reaches the fimal waming
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stage of progressive dcipline, the Employer, in its sole discretion, will have the right 10 srassfer
a salansed sales reprosentative into a comemission sales position.  These transfers willl not under
any cucumstance be sabjoct 1o the grievance and ardstration peocess provided for in Anicles 39
and 40 (Grievance and Arbitration) of this Agreement.

4211 In accordance with Article 28 (Reduction in Force), separate semsceily lints will exist foe
commission sales repeesematives and salaniod sales represencatives.

42,12 Nothing in this Antiche 42 sesricts the Employer’s right to continse using outside
agencics as curremly practiced.

42,13 Wiathin five (5) days of the effective date of this Agreement, the Employer will send 2
notice of termination of the agreement between the Employer and West Group dated Augus 24,
20W.

4214 When bargaining unit employees sell advertising o affilined publications or
enterprises (including on-line New Media products and services), or teough networks or
independent agencies wnder “cross sell™ arcangements, vach sales will cownt towsd the
employee’s poals. bncentives andfor commissions will be paid for wuch sales acoording 10 the
applicable plas. However. Guild jurisdiction over these salies assignments will be nos-exchnive,
Regardiess of any parisdictional limitations set herein, including but not limited 10 those in
Article 3, non-employees may sell advortisements (including related billing) into any Employer
product. Such sales may be made by affiliated publications or enterprises (including online
services ). of through setworks or indepondent agencies, (including under “cross sell” sales
ATIANGCICRLS ).

(2)  When employees ot the Employer’s affiliates sell advertising that will be
published, attached o insersed in The Philadelphia Inguirer or Daily News, the spplicable
Employer salesperson willl recerve revenoe credit, mcloding applicable incoatives and/doe
Comanssons o the portion of the advertisement that is insersed, attached oc published in The
Philadeiphis Ingeser or Daily News.

(6)  The Guild recognizes the Employer's right 1o utilize noa-unst individwals who are
net employed by the Employer 10 sell advertising imo affiliated publications or esterprises
(mcluding online services) sach as, bes sot Bimited 10, individuals cmployed by Employer
affduies, mdniduals employed by ancther caployer, and independent contractoes.

() The partses agree that the Employer departments representod by the Guild at the
time of the execution of this Agreoment are lated in Article 3, The Guild will not use the work

assignments resulting from s Articke 42 as 2 means 10 attempe 10 sepecsent or claim jurisdiction
over any individuals selling advertising isto affilated publications o enterpeises, including bul
sot lmmed to Employer affiliates, theough any mcans such as unit clanification peocodures or
contract grievance peocodures. Noghng i this paragraph limits the Guild™s right 1o ocganiee.

4215 The Emplayer shall have the right 10 require sew hires for Advortising Outside Sales
POSILIONS 10 SOLCT INI0 NOM-COMPELRION agreements.
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4216 The Employer shall nceify the Guild forty-five (45) days in advance when it creases iy
new position in the Advertising Department that the Emplover devermines shosdd be excluded
from the bargaining uni based on the Employer's reanonable belief that the position is &
managerial, suporvisory or confidential exclasion under the National Labor Relations Ace. The
fory-five (45) day notice 10 the Guald will insclude the job titke and job description. In the evers
the Guild disagroes with the Employer that the position qualifics as a statusory exchusion under
the National Labor Relations Act, the dispute shall be resalved through the gnievance and
arburatson process provided for in Articles 39 and 40 (Grievance and Arbitration) of this

Agroement
ARTICLE 43 - JOINT SUSTAINABILILY COMMITTEE

The Employor will establish a jous sentainability committee 1o address envirommentsl issues.

ARTICLE 44 - MANAGEMENT RIGHTS

Except s st forth in this Agrecment, al statutocy and inherent rights, prerogatives snd functions
to manage the bavmess, 10 direct snd control the business and workforce, 10 make any degisions
alfecting the business. and to take actions necessary 50 carmy out its business, ae retained sad
vested exchisively in the Employer, including, bt sot limited 10 the following: the right 10 plan,
desermine, direct and control the nature and extent of all its operations and commitments; 10
desermine the methods, procedures, maserials. and operations 1o be wad oc 1o discominoe of 1o
modify their use; 10 determume which programs and comracts 10 ester; 30 expand the business
operations by acquisition, merger or other mcans: to discontsase the operation of the Employer
by sale or otherwise, in whole o in part, its stock or assets; and in all respects 1o caery oul, in
addizon, the oedinary and customary functions of management, whether exercised of st

ARTICLE 45 - SEPARABILITY

If any serm or provisson of this Agreement is adpadged by & coun of administrative body of
competent junisdiction 10 be in conflict with amy law, such tema or peovision shall bocomse invalid
and wmenforceable, but such invalidity or unenfoeceability shall not impair e affect any other
serm or provision of this Agreensent, which shall remain in Full force and effect,

ARTICLE 4 - DURATION

46,1 At least ninety (90) days before expiration of this Agreemsent ¢ither party may give the
other notice in writing of the specific serms and provisions whach said pany may dosire 10 change
m the now coatract, whach shull be segotiatod to become effective upon the expiration of this
Agreement. Wishan fificen (15) days after rocoipe of such proposal. the other side may vobosit its
coumter proposal i writing.

M neither party notifies the other as provided above, oe if the negotiations do noe reseds in

s agreement 00 of before the exparation of this Agreement, then upon expiration of this
Agrecment, this Agreement shall coase to be beadseg unless exsended by mviual consent of the

partics.



IN WITNESS WHEREOF, the purties hereto, mtending thae they, their successors and assigss.
shall be legally bound hereby, have set herownto their hands sad scals this Sth day of February
013,

FOR PHILADELPHIA MEDIA NETWORK
NEWSPAPERS

l/_ 'lf eie &L )u'((-;( PN P TITE
By:  Christine Bonasducei
Senke Hasan Resources Director

FOR NEWSPAPER GUILD OF GREATER
PHILADELPHIA, TNGICWA I4§AI. NO. 33010

| 4d . ' B
Z/U ,{f&-n&_—f /\;JIL/"”
By  William Reonss =
Executive Director




Side Letier No. )

February 8, 2015
Williaes Ross

Executive Disector
Newspaper Guild /CWA Local 38010
1329 Butioowood Sarcet
Philadelphia. PA 19123

Dear Ball:

It is agread that dunmg the first year of the contract there shall be oo involuntary
Layoffs of employees represented by the Newspaper GuildCWA Local 38010,
and covered by the contracts between the Union and the Employer. This
provision will not preciude the Company from bargaining the rght 1o outsource.

Socerely. |
LU heiTine Periondocess
Chratine Bonanducci
Semecr Humsan Resources
Diwecuwr

Acceptod and Agreed:

84 ,[l«z\__ / )
William Ross, Execetive Diroctor
Newspaper Guild /CWA Local 38010

February 8. 2013




Side Letter No. 2
February 8, 2013

William Rons

Execwtive Daroctor

Newspaper Guild CWA Local 23010
1329 Butromwood Stroet

Philadelphia, PA 19123
Dear Bill:

MMumethWmMuwmd
a profit sharing plan that will commence m the secomd year of the collective

bargaining agreement. The plas will be designed by the Employer based on
spexific goals relating 10 EBITDA.

Sancerely,

/‘ e lint ¢ f; K hacd €L

Chnqmm':

Sonioe Human Resources

Darcctor
ﬁ/{’/{[/ l.--b "é}-}/’/
Willzam Ross, Exmmbmot
Newspaper Guild ACWA Local 38010

February 8, 2013




Side Lenter No. 3

Febeusey 8, 2013
William Ross
Executive Direcror
Newspapeor Guold ACWA Locsd 38010
1329 Buttonwood Street
Philadelphaa, PA 19123

Dear Bl

I is agreed that 35 pan of dhis Agreement, the Employer shall have the right to
offer 2 reduced work week program (4 day work week). Emglovees will remain
0n 3 reduced work week schedule for the calendar years 2013 aad 2014,
Employoe may retumn to full time status before the end of that period if 2 full time
position for which ho'she qualsfies becomes available.

Sincerely.

(lf(«(l,\'.(- ’,\:}'{-‘){ Meuded
inl.H B ’ .
Senior Human Resouroes
Direcsor

Newspaper Guild /JOWA Local 38010
Febeuary 8, 2013



Side Letier No. 4

Februay 8, 2013
Williamn Ross
Executive Director
Newspaper Guild /CWA Local 35010
1329 Buttonwood Street
Philadelphia. PA 19123

Dear Bill:

It is agreed that the Union agrees 1o withdraw its unfair labor peactice chaspe, Arbitration Case
No. 4-CA-O85817 with the Natscaal Labor Relations Board a5 it refates 1o the Employer
unikncrally increasing the parking fee foe hargaining wnit members claiming the increase
unilwerally imposed comstituted a saterial, substantial and significam increase in the bong
standeg policy/peactios at tsvse and it withdeaws its charge that the Employer has interfered
with, retrained, and coerced employees in the exercise of the rights guaranteed in Section 7 of

the Act. The Union agrees that employee parking fees camnnt be grieved nor constitute a chasge
in working condaions dat need to be bargained over.

fi'wdy. / .
( el ue” WALl e <
stine Bosanduwo
Senior Human Resources
Director
Acvepied sond Agroed: .
o~ [Lt) —
liam Ross, Executive Disector
Newspaper Guild ZCWA Local 35010

Febeuary 8, 2013



Side Letter No, §

Febeuary X, 2013
Wilkam Ross

Executive Directoe
Newspaper Gusld XCWA Local 38010
1329 Bumonwood Street

Philadelphia, PA 19123
Dear Bill:

I is agread that the Employer wall, in its sole discretion, develop, communicane
and mplement performance management systems applicable 20 all Guild
members. The purpose of the performance management systems is (0 identily the
skills and competeacies roquiced for the job porformance of vanous positions
covered by this Agreement. The Employer willl, in #is sole discretion. create
performance standards of both a gualitative aad quantitative sature and develop
and implement a performance evalustion imanument. The sstrument may
pronide for the delivery of performance impeovement andior coerective action at
thirty day mstervals not 10 exceed ninety days. Fasdere to comply with
performance improvemsent plan within the specified tiene may result in dismissad
subject caly 10 the good and resmonable cause standard. The Ussca agrees 10
allow performance evalaation documentation foe disaiplinary procecdimgs. The
Employer will conduct penodic informational sessions with the Geild to report on
the progress of the developanent and implementation of the performance
management program.  Prior to the implessematsca of the perfocmance
management program, the Employer will provide orientation on the performance
cvabation peocess 10 Guild members and management training on condacting
performance revicws, The performance management process will be managed by
the Human Resources degartment, It 1s agreed by the pantics that no further
bargaining o required 00 the termm of this paragraph.

incerely,
( A el eni Uoxsn Hace 2L
ammam
Sendor Human Resowrces
Disecror

wampr >
b/ ol / pl—

William Ross. Executive Director
Newspaper Guild /\CWA Local 38010

February 8, 2013




Side Letrer No, 6

Febrvary 8, 2013
William Ross
Excoumtive Directoe
Guld XCWA Local 38010
1329 Butsomwood Strect

Phaladelphia, PA 19123
Dear Bill:

It & agreed that during the period from effective date of this Agreement watil two
(2) years from the date of ratification, the Company guseantoes that it will mot
diminmunmmptﬂkﬂkmdﬂnhﬂi«udnuauilmimlopﬁu
the Inquirer cm the days on which it is currently primsed.

In addition, it is agreed that dursesg the period from the effective date of hes
Agreement until two (2} years from date of ratification, the Company guaranices
thas it will not discontinue the peint pubdication of the “Daily News™ and that it
will continue 8o geint the Dasly News on the days of the woek om which it is
currestly printed. This guaranioe shall not apply o “Sportsweek”,

These guaranices shall sot be effective unless and sl boeh of the following
ocour:

I Al wmions (except for the Guild) which repeosent Company employecs
reach agroement with the Company on sew collective bargaining
agreements (“"CBA™x and

2. The Guild agrees to reopen its current CBA and reaches agreement with

the Company ce a new CBA.
- 3 1 y
A A el oAt Lol lL
Chratine Bonanducci
Semior Human Resources
Dircctor
Accepted and Agreod:
/ 7 // =
Ui llean — [End —

Wilfwn-ko“. Exccutive Director
Newspaper Guald ACWA Local 38010

February 8, 2013



